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MEMORANDUM FOR : Mr. Guy Vitale
THROUGH : Head of CS Career Service -
SUBJECT . ¢ Notification of Aprroval of Request for

Voluntary Retirement

1. lam pleased to tnform you that your request for voluntary
‘ratirement under the CIA Retirement and Disability System has beon
approved by tha Director of Contral Iatelligenca.

2. Your fetireﬁient wlill bacome effective 28 February 1969
-and your annulty will commaence as of | March 1969, The annuity is

payable on the first day of the month followiag that for which it accrued.
You may be assured that evory effort will ba made to expedite dalivery -
of your [irst check following completion of the admlaiastrative process-

ing required to effect your retiremant.

_ 3, You will raceive a lump-sum payment for your accrued an-
nual leave up to 30 days or for whatever anmount of leave credit you

carrled.over from tho last calendar year if that amouat is more than
30 days, o

N

J{ Robert 5. Wattles

; \Director of Fersonnal
Distribution:

0 - Address_ee
1 - D/Fers

1 - OP Files

1 - Soft File
it - ROB Reader

OP BSD ROB/ | jef. |
< SEGRET

(27 February 969)

e,
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CERTIFICATION OF SEPARATING EMFLOVEE - .
_ ' VITALE, GUY

MEMORANIXM FOR THE RECORD - ATTACH TO OFFICIAL PERSONMEL FOLDER

following forms and/or information concerning my

I bereu\ auknu.;edgc tie recei;z ;: the
‘'separation {rom LIA as in\xuqteu by check marr:
-~ }—%: Standard Form 8 (Notice to Federal Bmplbyee_about Unemployment Compensation).
| _2.~-Standard Form 55 (Potice of Conversion Privilege, Federal Employees' Group
) Life Insurance).
3. Standard Form 56 {Agency Certification of Insurance Status, Federal Employers'
Group Life Insurance Act of 1954).
L, Standard Form 2X2 (Application for Refund of Retirement Deductions).
—1 5. Form 2535 (Authorizatioh'for Disposition. of Paychecks).
6. Applicable to returnee {resignee from overseas assignment).
I have teen advised of nmy right to have a medical examination before
my separation from this Agency and of the importance of such a medical
check to my health and well-belng.
0 Appointment srranged with Office of Medical Services.
O Appointment for Office of Medical Services examination declined.
7. I have been informéd of "conflict of interests” policy of the Agency and
foresee no problea in this regard concerning my new employment. . .
8. Form 71 (Application ror Leave).
G. (SC Pamphlet 51 (Re-employment Rights of Federal Exmloyees Perforrdng Armed
Forces Duty). ] .
110. Instructions for 1=tu1‘inv to duty from Extended Leave or Active Mllluary
Service.

Signatnxe of

Employee Date Signed /

V ks, 4 6F»c-~_c§?

/\"‘“ﬁ
Addr less (S*xect, City, State, Zip Code) : Correspondence '
.- i j ! o f - L i
// ;o H /<~"~ E /'v- b"{-'@-‘«‘ré,J'z(u - [J overt &;Covert_

SECRET :
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EEENTRVE
[ 1 7 APR 1369
Mr. Guy Vitals '
1730 H Streat, F. W, .
Washington, 0. {. I0006

Dear Mr. Vitals:

An you bring to a clode mars than tweaty-alx
years of sarvice to your country, I want to joln
your frienda and ¢o-workers in wisning you well
and hoplag that you {lad the years shead (illad with
enjoymant and satisfaction,

it takes the consclantious afforts of masy -
peopla to-do the tmportant work of this Agency. You
loave with the knowledje that you have personally
coatributed to our auccess lp carrying out our mis-
alon. Your faithful and loyal support has messurad
ap to the high ideals and traditioas of the Faderal
sorvice. ’ i

May [ express to you my appreciation and
extend my bast wishea for the ysars ahead.

Stacarely,

| fe@ RPoNard HeTm¥
Richaed Helme - -

iMractor
Distribution: : ) .
0 - Addressee . D
1 - ER ’ ’ o ) a0 rn
! - C/EAB/OS Originator: ’
i - D/Pers ‘ . Director of Persoanel:
1 - OPF ’ ; ' PN
. NTH R 158
1 - ROB o Conecur:___ IR 2 R 1554
i

- ROB Reader ‘ C/EAB/OS

QP/RAD/ROB]:jet {(1-April i969)
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MEMORKRANLUM FCR : Dlrect\or of Contral Intelligence

. Requeat for Voluntary Raetiroment

SUBJECT
. Guy Vitale

t« Thls memorandum submlils A recommandation for your
approval; this recommiendution ls contained la paragraph 4,

2, Mr. Cuy ¥itale, Cs-08, Intelligence Analyst, Wastaran ;
Hemisphare Divisica, Clandestine Sarvices, has applied for volua-l"
tary retiramont under the provisions of Headjuarters Reagulation .
20- 50§, to'ba offective 28 February i959. -

3. Mr. Vitale has beon designated a participant in the ClA
Ratiromeont and Disability Systam and maets tho tochnical require-
mants for voluntary retirament undar the Systenmi. Ho is S| years
old with over Z8 yaars of Foderal sorvice. This service incledess
over 2. years with tho Agency of which 5 years wars in qualifyiag
aervics. Tho Head of the Clandestine Services Career Service and
the CIA Retirement Board have recommaended that his apelicatien for
voluatary retirament ba approved. I ondorze thesa recommasndations,

4. It {9 recommanded that you approve the voluntary retiramant
ai Mr. Cuy Yitale uvader the provisfoss of Headquarteras Kegulation 20+
58).. '

Robert 5, Wattlee
Dirsctor of Personnal

The revcommendacion conatalned in paragraph 4 is approved:

~oE T RERP
. .y e ~Y~®
3o LARS Riehs RERRS

Director of Central intolligonce _ Date

SECRET [ =]
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19 FLsARKS
Prom WH/C/408,PM Sec,,#1142
T Pun t D2 anbar 1
P.R.A, per HR 20=21c(3) NTE Doc %7 Recorded By
CSPD
fr
|
184 Tort oF rEoutaTh orticiAL DATE 1D 189, SIGNATURE OF CARELR SERVICE APPROVING OFFICES DATE SIGNLO
R B RIS “em Gor \ eV
e - em Goej g s j prc
'1'1'—777'1' D CASHEAY, CAN/FPers) > B3\ ARy 1Y
. - . 'SPACE BILOW $GR EXCLUSIVE USE OF THE OFFICE OF PIRSONNEL
10 Know |20, (et [t OFFICE C0OHG * 11 SIAnOR i3 ATecRtE |26 roales.|2§ oA OF MR {26, DATE OF 6est v DATE OF LE1
cost toct NuMIAIC ALPHAMTR (oot o 7 MmO, oA, va. »0, DA. . -0, DA, ",
. T} IR B bl e
=P\ /0 AT (el e Ve ehs /0176117 L] |
N euens J |0 osMeA 1 whieemin! 018 I GIRATION 132 (CISH(TION, CARCILLATION DATA 73ty . s
0. ca. .. "c"f.}!u - cooe L S -0, DA, " §0D DATA #12. 80
Vs BN e 1-HE . . .
AV AP L
3 v iR 36, SERY. (OMP OATE. Y L0N6 (0P SATE 28 (AREER LATEGORY e SEGLE MALTH INSURAMCE + 49 SOKIAL SHURITY %0
o0t [ 0. oa va | e oA v [us o coct oot | 4-amit WEALTH N3, COOR -
- n - e e -1
1un [ ] [ |
at. PREVIOUS SOVERNMINT SEPICE DATA @ U ur A HOLAL TAS 0ATA “ STATE 148 £A1A
coot o a0 PIEOOUS SEPVAE : (oct *can tarcumo ] coot o Tax Titmions  [rotm mRECuTIo. |00t v tafsan coor
19 SR 18 VIS 1o 118 A )
7 MR O SERVICE (1445 TR ) TARS) - 1-%0 !
S—HIAS @ SEVUE (8088 DS ) YIRS i, ) 1
43, POSIICN CONTROL CERTIFICATION 56 OF APPROVAL IZE /r./ lmu APPRCVED
/ / ‘ // i
—_— g
s - —em e ALY C)
7? 13 S PR
- ._.3
PREVIOL y . ’ T [LH
0—6.\ "52 use S LOMON : A SE(RH M L lunn na- J’ “o-mn:c_}
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. OECHET

MEMORANLUN ¥0H:  Mr. Cuy Vitale : - 20 Oetober 1965 .
THROUGH : Head or. D Cureer Service '
SUBJECT : Notificatien of Non-cligibiiity ror ULaiJﬂﬁ’iUﬂ as on

P4r1x01paut in the CIA Retirement ana Liunbility Syctum:

1.- As you may know, we are in the process of reviewing the empleyment
history snd cusrent carcer field of all employsestmthe-agency to ldentify
those who arc cligible for designation as a participant in the new CIA
Retirement aud Disubility System. In this process, the Iaitial review of
each case ig made by the Individual's Career Service. If the Head of kis
Carcer Service nominates him for partlcipation In the cystem, thls nominae
tion is reviewed by the CIA Retirement Board whlch recommends final action
to mé. However, 1T the Head .of the Career Service advises that the émplicoyee
does not mect the basic requirements of ER 20-50 for participation, I have
gecepted this finding without further review by the CIA Retirement Board.
This practice hus been adopted in the Interest of expediting this ucrgghi.g
process so that those employees who are eligible to partielpate in-the syse

tem may be designated participunts es socn as possible.

2. Ia your

case, the Heud of your Clre r Service has advized me thas

you do not meet the requirements of HR 20-5C tor designation as d particis
pant and I hwave accordingly mude the fcnnal’ 2teminution rejquired by the
regulation thiut you are not ellgible for designation. From 2 review of your

record it avpears

that the declsion of your Career Service wng based upoa

the fact that you have 15 years or more of Agency service, but have not as

yet performed 60 months of qualifying service as required by regulatica. My -
determination that you are not eligible at this time for designution in nc -
way affects your current status under the Civil Service Retlrement d}bt“~.

nor does it wreclude reconsideraticn of youwr =liglbllity to participate in

"the CIA System 1f you should meet the reguirsments for decignation in the

future,

3. .uula you desire further 1nfo..*t on conccrnlng tnc re quircm nts
o

you read par \5:Jnn e uf ¥R 20- 50 and parasgrari
dated 30 July 1963, entitlad "Public Law 55-c43, The Cent'al 1nte1ll zend

" Agency Retd L eat Act of 1964 for Certain L_u-oy;cu .

io

L, It is always possible that LHL recards upon wiich the detemination

case may have been incomplete or inaccurate regarding your actual

made in your <
I1f, after studying the materials cited

employment history with 'the Agency. alte
above, you have questions regarding the determination that you are not eligi-
ble to participate in the CIA Retirement Syste: please feel free to contact
e familiuar with the details of your ’

officials of your Career Service, .They ar r G R
case und will gladly discuss them with you IA addition, you ”ﬁy wish {0 dis-
cuss your case with the CIA Retirement Stailf loc ltud in Room 6E-1319 Hend
quarters (extension 5001). 1If such discussions resolve any Juesticns
you have regarding your el¢\Lb1-L»y, FOU may regl ot thut you" case te {ommal
considered by the Board. . However, tnis request st be made within 30 anys o
the date of this memorandwn. °
LL P

. . //{af //y( .%/Z//y
‘~ Bmett D. Echols. | Sreup I

o Direc’ 'r of Personnel hciﬂ‘-‘ e :‘j‘*‘-

; ; catic downerading
o SECRET N . and deslass:Ticatlon

-
v

[
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R ‘ . SECRET : \ I '
(Rhen Filled tn) . . - i
. l OATL PREPARLD .
_ . ; REQUEST FOR PERSONNEL ACTUON _ , 12 Decerber 1962
1. stRiaL uuv{t// 2. nAwC (Lost-Firet. IMJJIO) . . ) . | : i | P
003620 ~ VITAIE, Guy T [ | “ LT
3. NATURE OF PERSONNEL ACTION 4. €77ECTIVE DATE MEQUESTIO] 8. CATEGORY OF EwPLOVMENT ‘ :

ROWOTION | &11Zb 05| Remam

7. COSY CINTER NO. CHARGES | 8. LEGAL AUTHORITY ((‘uplﬂld by

8. FUNUS % x vTov viocr ’ ABLE _ ) Office of Personnel) ‘4 ‘
cr 10 v cF T0 Cr . 3232_1m1m .
#. ORGANIZATIONAL DESIGMATIONS T 0. LOCATION OF OFFICIAL STATION
‘DDP i .
Z_ Task Force W _ . o ' , v
FI/CI Brenck : | _ |
A Washingten, D.C.
1. POSITION TITLE 12. POSITION NUMBER 13. CAREER SERVIC_( DESIGNATION
OPS OFFICER ) 0683 D
L
14, CLASSIFICATICH SOHEDULE (GS. LB, etc.)] 8. OCCQPA!'ONAL.SIRIIS 16. GRADL AND STEP 17. SALARY Oﬁ\y
s @ | ak.a o8 (3) +6500

8. REMARKS . B

Promotion recommendation attached., Fitneaa R'epol‘t"B“Umit“'d""Préﬁé?"’Iﬁ_ T i

Pecorde

|V_)‘OAYUQ! c, S‘ONW DATE SIGNED IBP- SIGNAYURE OF CAREER SERVICEZ APPROVING [DATE SIGNED :
QUL 341 A J& /o
LOUIS W, et;qp //@%'c{ - AL {ﬁfiuux,é,a,u i/ i 3 .

SiACE BELOW FClh PXCLUS!VE USE QF THE. OVl'l(l: OF PF[(SUN\'I{L

1. ACTICN 20 EMe s e J20  C5F.0f CODING J72.STatoN 23 00TEHEE 20 wES Y 26 JATE F BiRIN -“.fﬂ oF R 27,0878 0F 10
€ene 4¢3 e — U I ——— ceoe [Nl 4 e
Npeses apmisitic o . ., v 0a, va. f W pa, e,
. T |
| 221 /¢ 1€i3 20 | T J5053 [ vy iz ¥ 1" 1
28.NT€ EXPIRES 27, 9560 8, x. FENAEMENT Dath 31, SEPARATICN| 32, CONRELTION/ JANIELLAT 0N Doty NsecRty s
stresiaie oara copg b - - l :> o0, .
M- yoee feee e oot v oD PATA o
l I S - mOnF J . I L. . .
35, vET, PALFERENCE 136, SEGs, ZOMD, CATE |37, LOND, COMP, OATE | 3A. CAREER CallCORY I FERLT WAL Th INSLRANIE VI S0STAL SIZRITY W, .
.¢00¢ Y <. go. v | wo.  ce e, cam/eEsy st coor | 6. wEALTh oINS, €O0F )
T -5 o1, ' .
2 - 10 o7 l l . PROV/TLMP . '
o, PREVICUS CCos=WmENT SERVITE OATA M UEAWE 08T, [ N3, * FEDECAL Tax Cafa w, STATL fag 2ats !
4 - "
O vt terarce 00¢ FoRme Fafcyredf CcoOf PO, Tay Friwstoag FoR™ FRiCUTEY ceE N teasTavg ZQ0e
T sEevicE ) LRI ' 1 o s faie,
¥ tm ge0yice (Less tman 3 YAS 2 . w
e BRELC 1n SERVICE (m0f Team ) YRS) va 1€ C’l A2

A N TR : i

43, POSITION CONTROL CERTIF(CATION 4s. 0.p Apfrbvar OATE APPROVED,
: . / .
7 / / LTI ) : 4/\»{ A b :
. . - ’ K ,‘. ,
./—1.\1«"\ ("’/ = ’2 X (e ‘ —

Y152 chen e e SECRET .~ ’ o
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SECRET

{When Filled tiy

REQUEST FOR PERSONNEL ACTION

DATE PrerPaned

- 12 Decanber

1. SERIAL WuwaER

003620

2. mami (Last-Firet.niddle)

VITALE, le

3. NATUR( OF PLRSONNEL ACTION

' PRO!-:Q‘I’ION

A.EFFECTIVE DATE REQUESTED,
wonrtw

dav cevgaw

3. CATEGORY OF [MPLOVMENT

FI/CI Pranch

thhington, D.C.

o e 7. cssv CENTER KO, CHARGE. 8. LEGAL AUTNHOR ITY (Co-ph"d bl
VIOV v To ¢
. FUNDS ~ LK Oflice of Personnel)
CF YoV - CF TO CF 3232 _lmlm
8. ORGANIZATIONAL DESIGNATIONS 10, LOCATION &F CFFICIAL STATION
Jriai g .
Task Force W

11. POSITION TiTLE

OFS OFFICER

)]

12. POSITION NiNBER

o33

D

13. carézm SERVicCE DESIGNATION

14, CLASSIFICATION SCHEDULE (GS, LB, etc.)

Gs (09)

FS. DCCUPATIONAL SERIES

0136,

16. GRADE AND STEP

03 (3) 16500

17. SALARY OR RATE

13. REMARKS

Promotion reéoméwdat:lon attached. Fitness Report submitted previously,

184. SIGNATURE oF REQUESTING OFFICIAL

LOUXS W, ARMSTROMG, C/TFW/Pers,

OATE SIGNED

188. SIGNATURE ©F CAREER SERVICE APPROVING

OFFICER

DATE Stenen

SPACE BFLOW FO

R EXCLUSIVE USE OF THE QFFICE

OF PERSONNEL

1. ACTien 20, €D T2 CFFicE caoTa LT TEN CAMRCE L2y wXGTES 6 savp OF 3% 128 GATE oF Rax 27 CATE CF (£
2= ceee - - Ioee e £60¢
. ERYE RICETE XY | =c. o8, ra, o - 0a, v,
|
[ | l
28.8TE EapReS 22 SPECIA . RETIIEsENT a7y 3T SEXAISTIONS 32, coRaget 33.8ECRITE 13 SEr '
= ™ r AEFERENGCE T Tee cee [ ICuF’ Tooe ~ o " 20, w0,
. s . - e s 20
. . 3 Fia : EOD DATA
] l LI R [ I i
3?. Vel PUEFERENCE |€. SERv, CoM®, [ ILADNG, WP TaTD [ 3B, CaRffR CATEGowY » FELLL [ <e8 7= insipance "C‘.S‘.)C!A’. SECRITY W, |
cocf - NONE -0, D4, e, o, e, LN CARRESY €ok €. 8 faEaivu NS, Copr »
.S ey 3 B
b0 e [ - PROY/TEMP LS
A, PREVIOUS COVERAMENT SERYICE Data SLENEE Tar Iy, FEDIRA, Ty Zata . SYMIE fax g
eoe ~ -
<00t - %0 PREVICUS semvrcr Fome £xfIuted]cope <. Foem cafcutEd Z00E  [ag. tawlsrarg cone
1 < %0 sakax 1m gravrier V. ves . Toeoveg Faren.
? - 106AR 18 SERVICE {LEsS Twen 3 TRS) 2. 2 - w3
. 2 . lltu s Scavice {wceyp Triv 3 YRS} }
43. PCSITION CONTROL CERTIFICATION 46. 0.P. aPPIOVAL . QATE APPROVED
fremn P
H :
H !
33 . Ll
1 o f d
. 5 1 -
CORM 0830.LTE PRAVIOYS XpATE Y g {a)
.62 1'5 ARD ro2w 11S52a. SECRE
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- A SECRET . em

(Shen Filled In)

REQUEST FOR PERSONNEL ACTION

OATE

PREFARLD

12 Yarch 1962

1. SERIAL NUMBER

003620

2. wavg (Lasnt-First-middle) . e
- 'VITALE, Guy (lMI) / .

-~

3. NATURE OF PERSONNEL ACTION

R.ASSIGI'MEIH’ AND TRANSFER TO VOUCHERED

4. EFFECTIVE DATE REQUESTED

woutH oAy veaw

S. CATEGORY OF EMFLOYMENT ', I

By . 4
FUNDS 3 M L EA REGOLAR .
" . 7. COST CENTER MO, CHARGEs | 8. LEGAL ALTHORITY (Coapleted by '
F
8. FUNDS % viow vioc ABLE Office of Personnel)
X |crtov cF TO CF .

- 2235-1400-1000

9. ORGANIZATIONAL DESIGNATIONS 10. LOCATION OF OFFICIAL STATION

DDP/WH

Branch 4
FI?C‘I Sec, )

Washington, D. C.

19, POSITION TITLE

12. POSITION NUMBER

@) | _ 0685

3.. CAREER SERVICE DLSEGNATION

D

14. CLASSIFICATION SCHEDULE (GS, LB, otc.)]| ¥3. OCCUPATIONAL SERIES [16.

G3

GRADE AND STEP

7 (3)

0301.28

(@

17.

SALARY OR RATE

5685

18, REMARKS

Froms IDP/EE/CS/Dev.Compl.,D.C.

L / *" CONGURRENCE: |

L

EE/Personnel Officer

OATE SIGNED |B‘

SIGNATURE OF CAREER SERVICL APPROVING

oﬂ%mlm.ut/'

JATE SIGNED

SIPACE BELOW FOR EXCLUSIVE USE OF THE QFFICE OF PPI‘ASONNEL

Y
FRLERIN PN A T A 22,5181 N 21 MTERIE 26 wD0TOG] 25, TATE CF E1RTR 26, 007C oF RN
Lo ceos . 3 ol - -
NMEREC uv-u‘u e . . Y, o8] e, -5 o1, (LN ~ o va,
’ I A k H N *
16 1,457 > G1/16117 L_| !
2B.NTE EXPIRES }’ SOEL N 1‘. 1, 32 2CRTESTIQNSANCELLATICY Cafs 33§EIR T 3. SER
SEFERENCE | s R0, W
"0, ca. e, 1 e coor . 12 201 - owo, B, e, EOD
: 3. EeC - !
i { 7 e dpar 1o ]

15, vEl. PArF(OFACE |26, CER /. SOMO. TA'E . [3T iown, (omP. OTE 3B Wil SEag LREMITALCO |33, FECLT [ =ENUIM INSLIMNTE VISET N SEIRITY N0,
codé - NONF -G, 0. 1@, ] W cs. (LN V. ores leser anof 0 = earyfa |mearrw i8§, IS0

1 .S er. ; . Ve |

2 . 15 et I 2.3 ¢s !
M- PREVIDUT »04[-\’(\' CESVICE OATS Lo iEes OB, IN3, FEOERA TAx JaTa (LN !

- [febis - n
cobt 0 - s PREViCrs sravicd N . * FoRm {33t o008 . Pas ll‘,n"l-oﬂ roomedenecyred M \:.:- $TACE CODE

} - N0 @9FBa 1N STOVICE ASCIRLE S - gts At

2 < serss tn seRvicr {LESS Tran V2 w3 2wz v 2 e W

3 - gFLaR In ZifviCE lnu( tras 12 WS .
48. POSITION CONTROL C(HTIFICA'ION 46. APPROVAL DATE APPROVED

7

LU

e

R

:°z"' ||52 ust n(nw:)lnnoj »

SECRET

-

{a)
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REQUEST FOR PERSONNEL ACTION 6 Juns 196 O
.1. Serial No. Q. Numo (Loﬂ f-rsN\\.ddia) BER Dom Of Bmh 1 Vor Trel 15 o 6. CS - EOD
’ ) . 2 [ M. Nono-0 Code Mo. | Da. | Yr. |-
[503620 YIT-ALE GuY , 10] 16 _17 ahai VM1 [09]13] k9
7. SCD 8. CSC Patmt. | 9. CSC Or Othor Legal Authority | 10. Apmt. Affidav.] 11, FEGLT J19,LCD 13 &t |-
Mo:] Da. | Yr. [Yesz1 |Code . . Mo. | Da. | Yr. lyes.1[Code| Mo. | Da. zr. Yos -1 |Code
10. 24, (42 (No-2 [ 1 | 50 USCA %03 9 No-2 09 13| 49| No-2 '
A2 PREVIOUS ASSIGNMENT ,
" {14. Organizational Desig Codo [ 15. Location Of Oilicial Station | Station-Code
0OP EE .
ATHENS STATION
OPERATIONS STAFF
RECORDS INTEGRATION SECTION 5231 - ATHENS, GREECE 29501
16. Dept. - bield | 17. Pasition Title 18. Position No. 19, Sorv. 120. Occup. Sories
8@5_5& - [Code _ > L .
Fan . |3 |INTELL ASST 1809 cs 0301.28
<1. Grado & Stop [22. Solory Or Rate |23, SO 24. Date Ol Grode [25. 51 Duo 26. Appropf?ollcm Mumber
$ Mo. Da. Yr. [Mo. Da. Y
o7 1 hg8o 0s 09 (06 |59 109 |o4 |60 {0139 9350 3018
ACTION '
£7. Nature OF Action i Code |98. £ff. Date _ [29. Type C? Employes Codo| 30. Soparation Data
’ i Mo. Da.  Yr. | ’
) ‘ ,//] N Rd
n&»\baIGm'ENT i cr 1y lgo REGULAR [
_ PRESENT ASSIGNMENT
31. ‘Organizational Designations Code 39. Location OF Qificial Station Station Code’
CS/CS DEVELOPMENT conm.m'r IS e
EE DIVISION 30 WASH., D.C. =
33, Dent. - field | 34, Position Title 35. Position No. 36. Serv.] 37. Occup. Series
Deot - Code . . ’
‘:f}ﬂd- 7 {: [
frg.‘\ - . L A ]
33, Grade & Step | 39. Salary Or Raze 140, SD 41, Date Qf Grade | 42. PSI Duo 43.. Appropriation Number
s Mo. Da. Yr. jMo. Du. Yr
D o L 0320 1998
SOURCE OF REQUEST
A. Roquested By (Namo And Title) P4 / s C. Raquest Approved By (Signature And Title)
zt/ﬁll‘./?eraoxmel g T ~ﬁ"2—;v Py
£ Addit:onal Information Call (Name & Teolephone Ext.)
| x3884
! CLEARANCES <
Clearance fa s §ghoys Doty [ Clearance Si\:nag_\{(a'\ij\ Date
A, Career Board ,] / / L(QK o 9 A 74-/ f °  Placement Ly ;l . \ _
3. Fos. Control =0/ I‘Jﬁ E . R '(YU N .
C. Classilication / - F. Approved 8v / :{‘/‘, "4“,;)':,7‘,\ ~ 7(1) - L
Remars  Ip-casual ( \ [O//
FCS NETCRAEE '
- )

g, 1152
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*SECRET

t8hen Filled In)y

Ve Pes,

SERLAL W
01ga 1 _ RILOGRAPHIC PROFILE (PART 1) seps 21, Oct 1942
.3, wawy (Lases Fanf 'uldlv) | 8 t(x & OATE JF BINTR $. LONGEVITY COMP, DATH
| vITais, ouy (nm) v | ot 1917 |13 sep 1949
€ eaiTal srates (7 o;n'nb‘;nnu NO.[YUABTS) OF @iatw T T I8.TUS NATURALIZATIon DATETSI
Sinsle ';lo,i.q. 'p 0 1253 1P0U3L
$. :::::l ugupERINIP QTMER STATYS 10, LasT D, I’L‘eulk. foR tvaL, fon :
trang b Jul 1954 ' Apr 1960 ! Dept Duties | 0/S Rnt,umoe
1. Quangnt ‘o NONE]SEAVICE CrADC ACTIVE DUty fELEASC TO 10 8T [RLTinED i
TORESTAYVE. D " w1t CHA- wiL. sgR, oereango
Starys X CAT. <4 car.-2 CAt. -3
14 LANGUACE APTITUOE TLST DATEL.

Kone

2 ASSESSMENT Datg

None

13. PROFESSIONAL TEST OATC

None

13, NINCCIA ENALQYVENT

193841 Various Job-' for short periods of time; also uraerployed during part of this ti 2,
|

| 1942-46 Military Service, US Army, Sgt
1946-49 Library of Congress, DC - Book Room Attendant

6. NONSCHA EOUCATION

1937-38 Kents Hill Jr Collego, Maine
1948-50 George VWas h;im_,rt,on, DC - Poldi Sei

V7. FORLIGN
LaAMGUAGE
L ADILITES
tLanguoge. Proli-
ciemcy, Date Ttllo#,‘

None

18, AGENCY SPONSOEED TRAINING

1952 Reds Off Crs

190, CtA EWPLOYVENT NISTORY SINCE 18 SEPT 1947 (Persannel Actlons, Military Orders,

and Principal Details)

CFFECTIVE DATE | PISITION TITLL & OCCUPATIONAL (1119 asuot} 30 ORGANIZATION & Oncan. Titie (17 any) LOCATION
Sep 1949 | Massengor 0302.01]CPC 3 G'.D/,\ A.J.nf}';v]!.Coux'ierSect Hq
Sep 1950 | File Clerk 0305.0.{ GS-3 RiE/Map/PrackRefBr "
Jul 1951 L 0305.01] & RR/Goo/I;m Library Br J -om

“Nov 1952 | » n 0305.01 &4 ORR/Ch,Ceoncs/‘:apLibrary/Proc i "
Sep 1955 | ® n '0305.01| S/IR n "
Dec 1956 | Clerk 0301.26 5i DS DDP/SS/bplev/Rpts,Index&Biog Athens
Oct 1957 n 0301.26] 6ips| n» n n mn n " " "

© Aug 1958 | Intel Asst 0301.28 6/ D3 nD?/SE/bpsszr/aI Scction n
‘Sep 1959 n " . 030).26 7, DS " (] "
Jun 1650 ® . 0301.260 7/ D DDP/EE/C\/CSDechmp Hq
Mar 1942 a R 0301.26/ 7| D |DDP/iM/Br-4/FI/CL Sec "
Jan 1963 | Ops Off 0136,0,;, & D DDP/TFh/rI/LI Br "

t

25 Jan 1955

20 DaTE REVIEeLD }N-

he

PROFILE REVIEWED 8Y

2.

PTEMS 1019 REVIEWED !D

YEAIFIED BY TwPCLOVEL

o

FORN
L AR 24

IZOO (PART l) Yst PRIVIOUS EDETIOmS,

SECRET

PROFILE
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" SECRET

(¥hen Filled In) .

Peas. JEmIAL RO,

014290

BIOGRAPHIL PROFILE (PART 2)

nawg (LesteFerat-viddie)

VITAIE, Cuy (nm)

FATL OF BIRTH

Qct 1917

L

,i.

ot vt s e
> s ———

!

i

33, SUMMANIES OF TVALUATIVE REPORTS FOR THE PAST Ted TLAAS

e S anm A

Ty R

e iy em

1

" ' i ’ ‘
I WL Ry PR S

thi:élji)(}u’/

P

L)

4. SUMMARY OF CARLCLA PRUFEREINCE OUTLINE ANO/OR FUELO ATASSIENVINT QUESTIONNAIRE

Ve

3. lol*'['v OF OTMEA DOCUMENTS ONICH INOULD BE REVITWID IN DLTAIL

26. ADDITIONRL INFORMATION.

Cormendation 1960 from Ch, EE Logistics for serncea rendered \Aue on a tenporary

.assignment to EC Division Logiatics 0ffice,

»

2. DATE RIVIEwRID

25 Jan 1965

28. PROFILT mEVIEWED BV .
he

Viee's 1200 (PART 2)

agPLACEY fOTW 108D (Pant I’SECREI

engcs l' (X211 1 P

PROTILE w



14-00000

o . SECRET

|

|

|

i

!

D ofahen Ealled Iny - ) ’ . : E

1o FURS. SENtAL NO : ) o j ] : K o

003620 S, .. BIOGRAPHIC PROFILE (PART 1) scps 24,02t 1942 |
7. waug (Lase-Farst-Yoddle) . T 3. 31E (4. OATE OF Giafw . $. AUNLLYITY COWT L DATYL .
| viTaLs, Gy (ww) o .- LM 16 Oct 1917 | 13 Scp 1949 L
3. mamitaL sratus |7 nl::('no;unu 30, [YUARTS) O B1R:4 - YTUS NAIURAL LCATTON CATLIST - v
clud. em- - . . ) i

_Single ployes) ' p 0] : { HA 300u5L. :
\ 3. (iﬂll_il . NEMBL RSP 'QIMELR STATUS 10, LAST MD. RPT [QUAL, POR tval., F0R l !

tars’ : : ) . ;
e D ow 195 ., Apr 1960 | Degt Duties | 0/8 Retumgel | |
T1- cumagnT . Nong] sERVICE & . oaaot ACTive OUTY nELTASE 10 [T Y: r“r"‘; T i

atLseave D - - witn CIA CowMiL. sea. oLrensto

sTatys X L : . cAt. ey | . CAT, 2 CAT. -3 i
2. Aul}suml Darg L 1.3, PROSESSIONAL TE3T OAfL 14 LANMGUAGE APTeTUDL TLST n‘u' ) . g
None ) None - None' . . : i |

13, NON-CIA ENPLOYNINT

1 193841 Various jobs tor'éhox-t po,t?iods of tire; also unorployed during part of this tife, . P
194,2-46 Military Service, US Army," Sgt - . . o
194,6-49 Library of Congress, DC - Clkj Libr Asst '

t6, MON-CIA EOUCATION

.1937-38 Kents Hill Jr College, Maine o
194%-50 Goorge Washington, DC - : )
1957  American Mission Sch, - Greck (3 moa)

ty. FOREIGN .
LANGUAGE None - ’
ABILITIES . - . R
(Language, Proli- i
ciency, Dale tutnq

18, AGENCY SPONSORLY TRAINING

1962 Reds OLf Crs

1 Actions, Military Ordorn, snd Principal Details}

[ R L
.

19. CiA EMPLOYNENT HISTORY SINCE 13 SEPY 19047 (Pf!:onne '
E£7.FECTIVE OATE | POSITION TITLE .8 OCCUPATIONAL CODE [ GRADE | 8D 1 9HGA4IZATION & DUCAN, reree (41 ony) LGTATION ;
Sep 1949 | Massenger . .0302,01|CPC3 ¢:D/adnin/1ailiCourierSect Hq L

" Sep 1950 | File Clerk 0305,01| G3-3 R%E/1:2p/Prockie(Br . " e q
Jul 1951 | * " 0305.01 Iz gt/Geo/tap Library Br " o
Nov 1952 | *® " 0365.01f & Ox7t/Ch,GeoRes/tapLibrary/Proc2r .. " R
Sep 1955 n n 0305.'01 5/ IR ] L] n n [} [/ L] : .
Dec 1956-| Clerk 0301.26] 5/ D3 | DDP/sz/opsDiv/Rpts,InderiBlog Athens - L
Oct 1957 ] 0 : . 0301.26] 6psfm o m m om0 nooom " Lo
Aug 1958 | Intel Asst 030L,2¢ 6 DS | OLF s%/0psStf/RI Scction " .
Sep 1959 n " ~ 0301.26 7, DS " n.on ow " n.o n |
Jun 1960 | © n . 030126 7, D DnP/i8/CS/CSDevCarp 1 Hq b
Mar 1962 & " | 0301.26| 7. D | DbE/uH/Br-4/F1/CL Sec " P
Jan 1963 | Ops Off T 0136,01 8 D Do?/r.-:yn €I Br n b
May 1565 @ ® -7 - 0135,01 - 8 D |DDP/w: ¢/tiiami Ups Er » L
Dec 1955 | Intel Asst ~ 0301.28 g pf » " LA u .
May 1958 | Intel Anal . 0132.357 & D pcpfee/c , " o

' Lo

20. VOAYE ﬁlvrln(n 2%, PROFILE REVIENED BY . 22, 1Tims -9 REVIEmLD & ! h
i 6 Feb 1969 " he : : VERIFIED BY EMPLOVEE [> No . : ;
FORM |200(PARTI) usE PaCvious E0ITEONS, SECRET PROFILE . o ' i




14-00000

708M NO, ‘200 (PARTZ) slriates fosv 1030 (PaNY .,SECRET . . PROF“.E " :. ) |

Y 788 » enmficn 13 OssoONLEYL,

j
° )
- SECRECT i
L (Whon Piiled 1) b i
[ $, stAtA o, I
Y R BIOGRAPHIC PHOFILE (mm 2) 3
.“( (Lul Farngs U.ddlo) " ) . ODATL OF pinTH ) v
_VITHE, Guy (nmm) - | 16 Oct 1917 |
23 .. .
L ;
i e g |
[ . Co
. l . » i - !
4 ’.':"'-"3 . i | !ﬂ
. ; R b
R ) d :
. - § . | . |
- ! (oo i b
. ! ‘ i L
.lks;~ . ,/« . 1 . i "
- ’ : . b
7 «“/ : | :
S . . o
ViTaLle. GuY : ’ _ i 3
) S Y -_, | i
24+ SUUMARY OF CARLER "‘(_(RINC( QUTLINE AND/DR 'l;tﬂ ACASSIGHUINT CUESTIONNAIRE l i
.. l H
o
b
| .
|
. o
. |
I t
1 i
.
o
23. 10ENTETY OF OY;QI. OOCUMINTS ®NICH INOULO 88 RIVILWED IN OITAIL ! X i
. P
H{ DY IDDIYIDMAL.INFOIUA’CON ; [
Commendation 1960 from Ch, ES Logistics for sorvicoa rendored while on a temporary : : !
assipgnment to Eo Division Logisties Office, v : T
! N
L
Il ; ! '
oo
Co
27, OATL REVIEWED . 28. PROFILE REVIFWED QY ° . ' | H '
"6 Feb 1969 he o ' |
' |
|
i
|
!
|
|
i
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I _ SECRET

{%hen Filled In)

. . EMPLOYEEL SERIAL NUMDER

T T FITNESS REPORT .
o - , 003620
SECTION A : . . GENERAL
! 1. NAME ¢ . (Last) {(KireQ) (Mladlo) 2. DATE OF DIRTH™ 3. 8L & 4. GRADE 3. SO
Vitale, Guy 10/16/17 M - 08 .D

6. OF FICIAL POSITION TITLE 1. OFF/DIV/BR OF ASSIGHMENT 8. CURRENT STATION

Intelligence Asst. - - DhP/WH/COG Hgs.

10. CHECK (X) TYPE OF RELPORT .

9. CHECCK (X) TYPE OF APPOINTMENT

»7\ canuer l Incn:nva_ : ] : Iv:ur-onuw INITIAL RCASSIGNMUNT SUPLAVISOR

s cAnguﬁ-pno_!ulouu. {See instructicns - Sectlcn C) X ANNUAL REASSIGNMENT EMPLOYEE
SPECIAL (Speciiyh ’ SPECIAL (Specily)s

12, AEFORTING PERIOU (Froum- (o)

11. DATE REFOHT DUE IN O.P. : .
) ‘July 1968 -~ . - ’ 1 July 67 - 30 Junc 68
. ISECTION B PERFOPMANCE EVALUATION

W . Hock Performance ronges f1om wholly inodequste to slightly loss than sotisfactery. A rating In this caregory requires
BRI positive romedial action. Tho nature of the oction could range from counteling, to further training, 1o placing on
. - probdtion, to reassignment or to separotion. Describe action token of proposed in Section C,
A« Adaquatq  Poiformanca moets oll requirements. It is ontiroly satisfactory and i3 choracterized nolther by deficlency nor
- aucellence.
P 8 j_o_n_' - Petlormonco is mote than sctisfoctory. Dosired results are being preduced in o proficient manner,

Parformonco I3 characterized by excoptional proficiency.
O Q_ ’°"dLﬂ Performonce is 3o exceptional in rolation to roquiromonts of the work ond in comparizon to the performance of
others doing similor work as to warront special recognition. .

M

SPECIFIC DUTIES -

List up to 3ix of the most lmponom specific dutios porformed during tho rating pericd. Insert rating lotter which bast doscribes the
monner in which employee porforms EACH specific duty. Consider ONLY offectivenoss in performanco of that duty. All omployecs
with supervisory cosponsibilitios MUST be rated on their ability to supervise (indicata number of employecs aupervised).

SPECIFIC ODUTY NO. ' EE“Y’}’;%
Analysis and Rcscarch of ¢landecstine service documents for infor-
mation pcrtinent to the critoria of thc CUIS/LA Subversive machine.|
program, ’ . B . . . .. P
SFECIF!C oOUTY NO, 1 - ) RATING
‘|Assists personncl with machine namc traces and othcr operational |, |‘f7'ER
support as sistance. L . . P
SPECIFIC DUTY NO. 3 ) . RATING
M LETTER
Preparation of biographic 1nput sheets for machino proccssing 1nto
the Cuban IS progrwm. ‘ . , L, . p
- ) b RATING
LEYTER

SPECIFIC DUTY NO. ¢
As Branch Rccords Officer ‘insures compliance with CS Records

directives including authqrtzation for destruction of CS documents] P

4-09

3 . RATING
SPECIFIC DUTY N‘O- s . . ) 3 . ., CETTER
SPECIFIC DUTY NO. 8 : . : - - - . RATING
: . o ) : ) LETTER
i X o . : _
] . . - . -
% “ N . . N
v OVERALL PERFORMANCE IN CURRENT POSITION .
: - RATING
Take into account ovev!t’vlnq about the cmylo,ee whith influences his effectiveness in his current position such as per- LETTER
formance of specific duties, produstivity, conduct on job, cooperativeness, pertinant personal traits or hobits, and
particular imitations or talents. Based on your knowledge of employce’s ovarall performance during the rating period,
ploce the lotter in the toting box cortesponding to the statement which most accurately raflects his level of perfermance. P
J" Coas i 1
- - rbe & womamone
FORM 45 use PREVIOUS-EDITIONS : , SECRET et
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. \ : . (Bber Fi02ed pi) \
TSECTION C . NARRATIVE COMMENTS VoL

- — - -
-Indicate significant streagdy oc meaknesses demonsteated in curre=s Facitinn herplng 'n prluge: perspective *héir relotionship o
overall porformance. Srere swgsestions mode for improvement of work performance, ‘Civa.recommendatioas for training. Comment
on foreign longuage competerce, if required Roe current position. Arplify of explain rotings given in Section B to provide bess
bosis for determining furure Fersannel action, Mannce of performance of monog

m3nce nogeriol or supervisory duties &4 cost conscliousness
Inthe yic of persainel, ssase, evipment ond funds, myst be commented o, it applicoble. 1Fexire spoce is necded 1o complete .
Section C, ouofh B ;ep‘a::?.'e‘ Sf\.t.l of peper. /AC - . 1
: Mr. Vitale since he was assigned to me,Hhiﬁially'on a part-
g time basis and later as a full time assistant has“performed

adequately as an input analyst in addition to his proficient ‘

work' as a Records Officer and General support assistant. The
¢ quality of his input, has been good and his . production has helped
7 : considerably in cutf}hg'downﬂthe_sizé of the input backlog. T
e s Mr. Vitale also continues to perform the Records Officers o
; T . function fer the branch with a sound knowledge of general records |
Procedures. His attitude. and attendance reccord continue to '
. reflect a willingness to. assist the branch in whatever way |
' necessary, In .addition Mr. vitale's valuable background !
. knowledge on a: former vital portion of thé branch's effort ! !
. continues to be utilized to a considerable extent. He gets ':}
. . along well with his colleagues and contributes to the smooth : I
'I
|

t
|
'
I
l

running of the office,. ‘
Mr. YVitale is presently within 2 years of retirement or

4 years, if he does hot receive an overseas assignment. He has
told the career- panel, he would- accept an overscas assignment \
to either Vietnam or Laos. In view of his experience with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the bresent one, c¢ven though he has . been:
performing quite satisfactorily. . -

SECTION D CERTIFICATI_ON AND COMMENTS
1. ) BY EMPLOYEE

t CERTIFY THAT | HAVE SEEN SECTIONS 4, 8, AND C OF THIS REPORT
OATE SIGNATURE OF EMPLOYE ) .

DL16 /6§ Zrere, N AT :
2.7 4 , i /BY SUPERVISOR il
MONTHMHS EMPLOYEE mA3 8EEN IF THIS REPORYT NMAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION i i
UNDER MY SUPERVISION : i
OATE . QFFICIAL TITLE OF SUPERVISOR TYPED Oq RDP‘"EED 'iﬂE AND SIGNATURE ' ’

A . W Kewys -
. ) : - Y] !
1% 3¥tﬁf Alva King . N
3. - ] BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFigray,

I concur in ths evaluation of this erpleyeo 2s presonted above, ‘

IRYVa -

OATE : 'OFFICIAL TITLE OF REVIEWING OFFICiar iTYPED OR PRINTED NAME an _-s;q:“‘runf_ B ‘
' T d -
13 July 1968 ¢ CAH/COG /05 J
e . ' ' : SECRET ' // (-
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SECIION C/Continued . " NARRATIVE COMMENTS

. For: npproximatcly four months during 1967 Mr, Vitale
‘worked with me in providing Headquaiters' support to JMWAVE
in its conduct of special operations into PBRUMEN. In such
a rolec, Mr, Vitale's knowledge of the history, mechanics,
rcquirCmcnts and PBRUiLN personnel of thesc operations was
invaluable’ in (1) the preparation of operational proposals
for. the 303 Commilttee, (2) the provision of timcly opcratiohnal
information pexlodxcally requested by the front offices of

. %"both WH/COG and WHD, and (3) the briefing of WOFIRM pcrsonnel
" newly assigned to waAVE to assist in these operations. While

under my supervision, Mr. Vitalc was a conscientious, loyal,

‘cooperative employee who readily and willingly performed all

tasks assigned .to him in an exceptional manner, IHe always
expressed his willingness to work as many hours as necessary
to finish the task at hand. He has a very plecasant person-
ality, gets along well with his fellow workers and cxhibits
a good sense of cost consciousness in the use of government

" - equipment and materials. = The rating letter "S" most accurately

“ reflects the level of performance of Mr. Vitale during the
_ period he was undexr my supervision,

i iad

Robert Weatherwax




AT
SECRET

($%en Filled In)

. ¢ oo EMPLOYLE SERIAL NUMDE
FITNESS REPORT .
L , | 1003628
JSECTION A i . GENERAL_ . .
VoNAME e (riesy TAidtie; . UATE OF BIRTN |3, SEX 4. GRADE |9. 30
VITALE Guy 16 Oct 17 M 3S-08 D
8. OFFICIAL POSITION TITLE .o A T. OFF/DIv/iBH OF ASSIONMUNT 8. CURRENT STATION
. _Intell Asst s DDP/WH/CQG , Washiugaon_
9. CHECK [X) YYPE OF APFPOINTMENT ) J10. CHECK XD Y.YFE OF REPORT M .
CARCER I [n:seava\ [ . [ trnwpnAni A . [ wevean ’ . REASSIGNMENT 3UPERVISOR ’
CAREEMPROVISIONAL (Sea insrructione = Section €) . X [annuad . REAIBIGNMENT EMPLOYEE
sPECtAL (Specily):

SOECIAL (Specity):

12, REPQRTING FLRIQD (From- " to-)

1_July_1966_- 30 June 1967

'1. DATE RLPORT DUE IN O.P.

. PERFORM

SECTION 8 - ANCE EVALUATION
WiWeek® - Performonce ranges from wholly inadeguste 1o, slightly less thon satisfactory. A roting in this category requires
. positive remedial action. The notute of the action would range from counseling, to further training, to plocing on
; probation, to reassignment or 10 seporotion. Describe acticn foken or proposod in Soction C. .
1 A-Adoguaty  Perfcrmonce meets all roquirements. It is entircly satisfactory ond 2 choractorized neither by deficiency nor

excellence. . . .
P+ Proficiont  Performanco is moro then satlsfactory. Desired rosiolis are boing produced in a proficient mannor.
S Strong CT

0 « Qutstending

Performonce Is charactorited by excopticnal proficiency.

Petfcrmance Is 30 exceptional in relotion to re
othors doing similor work as to warednt specicl rocognition.

quirements of the work and In comparison to the potformance of

SPECIFIC DUTIES

List up to six of the most Important spcc'i'ie. duties performed
manner In which employce performs EACH specific duty. Consider ONLY effectivencss in

with supervisory responsibilities MUST ‘be rated on their cbility to supervise (indicate aumdor of omploycaa suporvizod).

during tho roting period. dnsert rating letrer which bost describos the
pecformonce of that duty. Al employces

SPECIFIC DU?Y NO. t - :!‘A‘!;':cﬂ
_ Maintains project and agent 201 files for the Branch's "
paramilitary program, o ’ S
SPECIFIC DUTY NO. 2 A R;Ylha
N LEYTER
locates and maintains material for use in briefings and
in the conduct of liaison with other government agencies. A
SPECIFIC DUTY NO. 3 - . . RATING
. . ’ . . LETTER
. Alds in conducting name traces and in processing
operational clearances. . ) . - P
. As Branch Records Officer, insures compliance with CS
records directives, including authorization for destruction
of €S documents. : : : P
SPECIFIC DUTY NO. 8 . . : . E EEAYV;PE:
Assists in conduct of input to Cuban I.S. Machine Records
Program, ’ - . ) P
SPECIFIC DUTY NO. 6 R . LREATY':'E?I
. _ 3 7 Y’
. Lrvsesy 2
- “ - Y
OVERALL PERFORMANCE IN CURRENT POSITION °
- T RATING
Toko into account evarythihg obout the employoe which influences his effectivensss In his cuetent position such as pors | LETTER
formonce of specific duties, productivity, conduct on iob, cogparativeness, pertinent personal traits or habits, ond
particular limitarions of talents.' Based on your knowled;a of employsc's overall performence duricg the rating period, P
place the letter in the rating box corresponding 1o the stotement which most accurately reflects his lovvel of pe'lovmqnco.
- Ca ¢

FORM
483

45 use pravious EotTions

SECRET
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(Bren S0 2io0 1o N

SECTION C : T NARPATIVE CORteNTS

. + . 3 .
on forelyn lonyougo compotence, if required for currént positicn

Indicuto significont strengths or weoknesses demonstraied in cutcent ro!i”cnik"(-’plnq tn proper perspective theie ;eiullonsh:p [y
overall petformence, Stute suggestiens mode for improvement ¢f work petfotmunce, Glve tocormendutions for treining. Conunent
on fo ; ¢ Anplify 0 wepluin 16tings giver in Section B 1o provide bese
Cosi's for detcrmining future por tonnel oction. Monnpr of porloryance ef monmjerdnl or supervisory dutics ond_coss coniclovsness
{nthe vse of prrionnel, spdce, equirment.and funds, it be ommented e i opiticdllsl I extro spoce isnecded 10 complate
Section C; attach o scparate theet of poper. ) hul! I . :
N . - .ui’,Jl ¢ -).’- e .
g IV} 20 !

Mr. Vithlc,cqntinucs to perform his ﬂutféé”hguan operational

support assistant’capably. . His background knowledge of Cuban
paramilitary operations has provided tho Branch with very useful-
continuity., His ability and cxperience in locating material and
* “4in handling records for headquarters support to WH/COG Spccial
"~ Operations contribute substantially to:the Branch's operational
support effort. Mr. Vitale carries out -his assigned duties in a
willing,']oyal*ahd,highly'dqpbndablc manner. Ho recently has been
_given an additional:assignment on the CUIS Machine Input Program
~“which ho is handling tn a highly efficient manner. He gets along
.woll with his colleagues and contributes to the smooth running of
the offico. He docs not have supervisory responsibilities, but

does show concern for ¢fficicnt and cconomical usc of government
. i .

property. - . .
1
s
* . M o : '
SECTIOND . CERTINICAVION AND COMMENTS
R ' - BY EMFLOYEE
§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AHD C OF THIS REPORT
DATE - SIGNATURE OF EMPLOYEE X
I g ] : . .)‘7 F} -t\
25 C’L“‘l' cr SAVEA .'(":L’

2. g : Pl BY SUPERVISOR
333;sttvM;‘uLPOEanivl'i!’l!a': DEEN 1F THis kVEPORY MAS NMOT GEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

12 )
OA‘YE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

: Section Chief, d

25 August 1967 PM Operations .

3 BY REVIEVING OF FICIAL [

COMMENTS OF REVIEWING OFFICIAL

As noted in the last Fitness Report, I concur generally in the

supervisor's ratings of Mr, Vitale's performance as listed; but I

must again note that these are ‘duties which could be performed by a
more junior clerical typc and that Mr., Vitnle should not be considered
as performing GS-8 level Intelligence Assistant work at a Proficie?t
rating. - Indeed, he is, in my opinion, not qualified for such a roZe
and his official position title should be changed to preveni any .
misunderstanding as to the somewhat unique nature of his value to

the Agency.

DATE CFrICIAL “Y"-E OF REVIE®ING OF FICIAL TYPED QR/PH'NYED NAME 4ND SIGNATURE
28000 1337 PN = R e
UG 1357 . C/WH/COG/YO ‘ Ropert ‘A. Ortman
g " SECRET
;
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. ~ SECRET ot

oo 11 May 1960
' File K-1:8L9-
MEMORANDUM FOR: Chiet’, Records and Services Division

... Office of Personrel

SUBJECT ¢ VITATE, Guy, nmi

1. Cover arrangements are in process, .:md/{// have been com-
pleted for the above-named Subject.

2. Effective__1 Apri) 1960 it is requested that your

records be properly blocked YYf#fddi/co ceny W/{AHI¢f# Sublect s ) -

current Agency employment to an externsl inquirer.

3o T RFSITEIR A I IS SR AARY A4 41191 L

EPI . N e .

t _d_l' 'P. Lac au
7 HARRY W, LITTLE, JR.
@hie:‘, Central Cover Division

ta-13.40)
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. SECREY
[When il i)

#Lb: 10O MAR BF

oEF Co NOTIFICATION OF FERSONNEL ACTION
b yLRAL UwWBER 2 NAME ‘us.l FRVT MDD} -
(03620 VITALE GuY
3 NATURE OF PLESONNEL ACTION - 3 . ) a ERITVE DATE S‘ CANLGOR "OF EMPLOYMINT
RETIREMENT VCLUNTARY UNDLR CIA woom ’ ‘. :
S| RETIREMENT AND OISASILITY SYSTEM 02 P8 |69 _ REGULAR ' ] .
: v ‘0 v v 10 CF T rrmaror Anatyes Mo Chargeativ-]8—CHEC-QIMER LLGAL AUTHORTY ] .
. mm», X : : . F.L. 68-643
f oV criocr S235 0620 o000 | SECT. 233

9. ORGANIZATIONAL OEHGNATIONS 13 WOCATION OF OFFICIAL $TATION

DOP/WH
WH/COG
OF ERAT IONS BaA'\lCH .
wH SECTION MWASH., D.C.
1 POSITICH TitLe : 10 SOSITION NUWBRER 13 S£RVICE DESIONATION
INTELL IGENCE. asS: 1885 1o
14, CLASSIFHICATION SCHEDULE (GS L8 o) 13 OﬁLU"AIIONA\ B8 839 P la GRADE AND STEP 17 SALAKY OR RAlE
GS G200 ,26 08 8§ , 8984
13. REMARES
! 1. LAST NAME FIRST NAME ~ INITIAL(S) [2. APPOINTMENT DATA 3. TOTAL SERVICE FOR LEAVE
: - Forored on duty (Aj Y s of date uf Separatien s
VITALE ouY LI L i
3 DATE AND NATURE OF SEPARATION Sobect v e, 20331, V931 Toove 4@ ';c’: I "",""“ l °;;‘
Yo ] No 4
—28-69 HETIRE"(ENT CI.‘;RDS Cecied N\ be subgect 1o Sec. TONH D More than 13 years
- on .. Anmal Leave 8a). . -
SUMMARY OF ANNUAL AND SICX LEAVE SUMMARY OF HOME LEAVE i REMARKS
. (HOURS} “fAnHUAL Sicn {DAYS)
T - . Q
.3 Balunce lrom pror leave yeor cnd-d__]:.‘.'.l}_: 14. Dare arisad abrood for HL p vig-')h_bz
’ ‘9-——? 27h 16(;; 13, Correartbaloncearof oo VW e b
| : 8. Current leave yeor accrual theewgh 3'_0_“_: 16 1 2umanth accruot rare
'9——9 . - - 221 T 12 [17. Dows teve visd. prioe 24 months
" 7. Yorat o o 2981667 .
‘ 5 i 8. Roduction «a crecite, if any {curtent yeor] . 0 0 l’B Montrly accrval dote
9. Totol Imv_n taken ,l o 19. Calengor doys creset tor ncd‘o«vvol dore
. I 0. Bolance 2911 1667 20. Dove bosc serve perod completed
, . - - ] MILTARY LEAVE :
I. EH Tota! heurs pard m lump sum 271‘ hrs ) !
) : s pardd e 21. Doves dwing cuttent colendar yt o o .
112, Salary rate(s) b . N . 122, Dot dung preceding calendor yr. : o [
; '13. tump sum leove dates. ABSENCE_WITHOUT PAY
| : T LwO® orf AWOL
; om 0830 3~3-59_ _.mesés -1030- , R et
R . Py ) [Howrs)
! ‘26 - Pk R Bunag leave year i which separated i Y
D ".._‘//I*_’Zé‘l_ 24 Dunng sepnncieste waihngy 48 ’AQT_Q——‘
. : tSignoture) {Date} pericnd whnch began on .lll_ 0 0
FO‘?. CL{IE“ _EA! :ELL.__.. _lh3_25.35._ 25. Dwnng 1 2-month ML accrval peod (dates!: 3
{Vrtal {Telephone} i I
T -sundaed borm 1150 . - US. CIVIL SERVICE (0\1\1\1\\10\
: . s LRSS
Y Socioe ‘ RECORD OF LEAVE DATA TRANSFERRED ‘™ SUPPLEMENTS 3be-st AXE 9
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Gs el o ¢ 4,516

o e —a . A — A G M ST e S e — M A M e —— SIS L I TR Sl G A oS WA A G S G —— S — v—— fun- ¢

"PAY BUGUSTMENT I A6CTNILTCE W[ T 2R0TIONE 252 1vn 218 i 90-200 AND -
EXECULTILE GRDLF L14L® pUSLA T T 8UTe ST0y § ou(d as.ré%n 1M ThE ClA AcT
COF 1965, A5 SuENPERy AND A-0C] DIASCT Ve DAT:D 8 LCTNBER L9&2" '
EFFECTIVE DATE UF FIY A0JLSTHe T2 le soLy 1968 \
N El
. . fi, v NE:
L . A are Vi1 i k.
NAME A SERTAL GRnN, FUNDS Go=§TEP SALLNY SaLarzy
VITALE GUY 07440 51 306 o $ 5,954
v U

! o SECRET
1 (Whaen Filled In) .
I T T " '
) NOTIFICATION OF PERSONNEL ACTION !
;s ‘Hi. ‘;uu uulh?l'l e ;.uﬁa (LAST-FIAST-MIODLE)

VITALE GUY.

™y .
NATURE OF PERSONNEL ACTION § CATEGORY OF EMPLOYMENT

4 EFFECTIVE QATE
- A n

n sl A )
h a;«u&ﬁﬁﬂa FARGEABIE | 8. (X OR OTHIA L&

-ASSLONMLLL B
A VIOV Y10 OAL AUTHORITY
&  FUNDS
0y ¢ 100
¢ BRAT An2 4000
10 LOCATION OF OFFICIAL STATION

L ————————

9. ORGANIZATIONAL DESIGNATIONS

Luuf’luﬂ DIVISIUN

aM SECTTUN HASH,, '1,C,

11, POSINON INNE 12, POSITION NUMBER 13, CAREER SERVICE D
1Tl ANALYSTY 1489 b
14, RASSIFICATION SCHEDULE (GS, t8, o) ) 15. OCCUPATIONAL SERIES 11} Gl.h:( AND STEP 17. SALARY OR RATE
G N 0132.,45 na
18. REMARKS
SIGNATURE OR OTHER AUTHENTICATION
s
. - -y
' FOSTED
-

Fgfl‘bl"
e peog

N
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GENERAL SCHEDULE RATES
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Per Annum Rates and Steps

GRADE ll

T T 21 3 | 4

GS- 1
GS- 2
GS- 3
GS- 4

GS- 5§

GS- 6

GS- 1|

GS- 8
GS- 9

- “GS-10

GS-11
GS-12

-4,005}

6,050

$3,385($3,500:$3.615 $3,7301$3,845|$3,960 $4,075|$4,190 $§,ggg
5,085
5,680
6,320
6,985
7,650
8,390

4,430
4,815
5,380
5,990
6,615
7,250
7,950

4,555
4,950
5,530
6,155
6,800
7,450
8,170

4,305
4,680
5,230
5,825
6,430
7,050
7,730

4,055
4,410
4,930
5,495
6,060
6,650
7,290

4,180
4,545/
5,080
5,660
6,245
6,850
7,510

3'805/ 3,930
4.140] 4,275
: 4,780
5.165] 5.330]
5,650} 5,875
6.250; 6,450

3,680

4,480) -
5,000

6,630

5 1 61 7.1 81 9

7,220
7,900
8,650
10,250

GS-13{12,075

GS-14
GS-15

GS-16118,935

GS-11
GS-18

14,170
16,460

21,445

| 7.070
7-465] 7,710
8.170; 8,440
8,045} 9,240
'10,960
12.495:12,915
14.660°13,150
17,030 17,600
19,590.20,245
22.19522,945

7:955
8.710
9,535
11,315
13,335
15,640

8,980
-9,830
11,670
13,755
16,130

18,170!18,740
20,900{21,555
23,695;24,445

8,445

9,250
10,125
12,025
14,175
16,620
19,310
22,210

8,690
10,420
12,380
14,595
117,110
19,880
22,865

.....

8,935
9,790
10,715
12,735
15,015
17,600

9,180

11,010
13,090
15,435
118,090

10,060,

20.450121,020
23,520124,175

10 _

.....

-----

24,500

N e
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/%

7 Da. Yo
06 3

| 12| €0

29. Type Ot Employoe \ Codoe

REGULAR

PRESENT ASSIGNMENT

31. G :gcnuolnon(xl

€S5/CS DEVELOPMENT -
£€ DIVISION

5288 lwASH., 9N\C.

Codo |32, Lecation Of Oificial Station \/ Station Code

-

15013

3. Dent. - Fiuld

2, - Fi 34. Posmon Title 35. Rgsition No. 36. Sorv.
Oy ] [Cod . '
Fran .5 11| INTELL ASST. : \_061260 cS .

37. Occup. Sorios

0301,28

38, Grade & Step | 39. Salary Or Rale

T40. sb\

410ato Of Grada [ #9. PSI Dug

Mo. NDa.  Yr. | Mo. Dd,  Yr.

43. Appropriation Number

071 5 yaRo D N\Jdog tobsg log 48 160 A0220 1998
" 144, Remarks i
CASUAL (PCS RETURNEE)

TS, 1150a

.;Zlféal?f ¢

~

¢

SECRET
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SECRET \

{When Filled In)

FITNESS REPORT

. * JEMPLOYEE SERIAL NUMBER

) o ) 003620
SECTION A GENERAL \
t.NAME S (Last) . (Firat) * (Middle) {2. DATE OF BIRTH !'3. SEX 4. GRADE |S. D
Vitale,  Guy 10/16/17 | M 08 I D ‘

8. OFFICIAL POSITION TITLE

1. OFF/DIV/BR OF ASS!ONMENTj!- CURRENY SYATION

DDP/WH/COG Hgs.

Intelligence Assé. S

9. CHMECK (X1 TYPE OF APPOINTMENT

10. CHECK {X) TYPE OF REPORT

A cAneen‘.l ] [aaggn_v: I I;Euvonan;

Y
t llNIYIAL “ I ;RU!SIGNMEN' JUPERVISOR

CAREER-PROVISIONAL (s_‘n inatructions ~Section C)

X Jannuar ‘ [REASBIGNMENT EMPLOYRE

[3PECIAL (Specity):

I SPECIAL (Specily):

12. REPORTING PERIOD (From- o)

11 DATE REPORT DUE IN O.P. o T . Jen .
g July 1968 - 1 July 67 - 39 June 68
SECTIQN B PERFORMANCE EVALUATION

W - Waok Potformance ranges from {vho“y inadequate to sllghb!y‘ less thon satisfactory. A rating in this cotegory cequires
S positive remedial oction, The nature of the action could range from counseling, to further training, to plocing on
probation, to reassignment or.to separotion. Describe action. taken or proposed in Section C.

others doing similar work os to warrant special recognition,

A - Adegyote Parformance meets all roquiremonts. [t is ontirely satisfactory and Is cheracterized noither by doficiency nor
excailence. .

P - Proliciant  Porformance is more than sotisfactory, Dosired results aro being produced in o proficiont manner,

S - Strong Performance is characterized by axcoptionol proficioncy. .

'O - Qutstonding Parformance is so exceptional in relation to requirements of the work and in comparison to the performance of

. SPECI!:IC'DUTIES

with supervisory rosponsibilities MUST be rated on their ability to supervise (indicate numbor of employoes supervised).

Lia? up to six of the most important specific dutios performed during the rating period, Insert.cating.letter-which bo'sr'describos the
monner in wirich omployee performs EACH specific duty. Consider ONL Y effoctivensss in porformance of that duty. Alt employeos

4-83

SPECIFIC DUTY NO. 1 il T . - A EEAIT‘:‘%%
.Analysis and Reséarch of -clundestine service documents for infor-
mation pertinent to the criteria of the CUIS/LA Subversive machine.
program, o : - - P
SPECIFIC DUTY NO. 2 . . . : . S:;r;:%
Assists personnel with machine name traces and other operational
support assistance. . P
SPECIFIC OUTY NO. 3 RATING
. - LETTER
Preparation of biographic input sheets for machine processing into
the Cuban IS program. . P
SPECIFIC DUTY NO. 4 : ) W
As Branch Records Officer insures compliance with CS Records ,
directives including authorization for destruction of CS documents,| P
SPECIFIC DUTY No. 3 CEA'V;N%
SPECIFIC DUTY NO. 8 RATING
LETTER
P
o
o Wy ‘ : ~
OVERALL PERFORMANCE IN CURRENT POSITION
- . RATING
Take into account everything about the omployse which.influences his affectivonass in his current position such o3 per- | LEYTER
formance of specific duties, productivity, conduct on J‘ob, €oopa-ativeness, pertinent personal traits or habits, and
particulor limitations or talents. Based on your knowledgo of employeo’s overall porformance during the roring period,
placo the lotter in the rating box corresponding to the statement which most accurotely roflects his.lovel of porformonce. P
: -
TORM 45 ‘use praVIOUS EDITIONS SECRET E‘::',,,::"';. :....*
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SECRET S ‘

(Shen Filied Tad

“{SECTIONC

NARRATIVE COMMENTS

N -Sculon C attach a_ upc.mlc vheet of paper.

" ~ knowledge on a former vital portion of the branch's effort

Indicota llgnihecm :hmglhn or moluntns demonstroted in curreat Nsmon kaeping in proper perspective their nla'iond\np [
overall performance. State suggestions made.for improvomert of ‘wod performonte  Give recommendations for training, Comment -
on forelgn longuoge competence, if required: fov current position. A-plify or explcin retings given in Section B to provide best

bolll lov d-uvmimng fu'ure pnlonnel ochon. M_[m_u of petformonce of mmeqenc! or sugervisory Juties and cost consciousness
fynds, must be comrented on ~-c~l¢. 1 extro space is mu&('o :mﬂcu

e = Mr. Vitale since_he. was a»am«ned to aéJ$d¥ ily on a part-'
'»time basis and. later as a full time assistant ha vperformed )
..adequately as an. input analyst in addr(aon to his proficient
{,wonk‘as a Records Officer and General support assistant. The
“quality of -his input has been good and his production has helped
. cohsiderably- in cutting down the size of thé input backlog.
Mr. Vitale also continues to perform the Records Officers
function for the brinch-with a sound knowledge of general records
procedures. His attitude and attendance record continue to :
‘reflect a willingness to assist the branch in whatever way
- necessary, In addition "Mr. Vitale's valuable background

continues to be utilized tc a considerable extent. He gets
along well with his colleagues and contributes to the smooth
running of the office.

: Mr. Vitale is presently within 2 years of retirement or
4 year , if he does not receive an overseas assignment He has
told the carecr panel, he would accept an overseas asslgnment
to either Vietnam or Laos. 1In view of his experience with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the present one, even though he has been

performing quitée satisfactorily.

CERTIFICATION AND COMMENTS

SECTION D
1. . BY EMPLOYEE

_ 1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C CF This REPORT
DATE S|GNATURE OF EMPLOYE

. .’- - - :
9//(// £y e, s,
/BY SUPERVISOR
iF THIS REPORT NKS NOT BEEN SHO®N TO EMPLOYEE, GIVE EI_PLANAYION

uonrns EMPLOYEE HAS BEEN
UNCER MY SUPERVISION

TYIPED C] PJRINTED ME AND SIGNATURE
. -

OF FICIAL TITLE OF SUPERVISOR

. ' : ' VANt W -
13 ’.YJJ-, 4 - ‘ Alva King

BY REVIEWING OFFICIAL

DATE

3.
COMMENTS OF REVIEWING OFFICIAL

I concur- .im the evajuation of this employsa as presanted above,

—
17

yi
(Tiacn ~2 o wyEd afaue awn wruns :

OATE TOFFICIAL TITLE OF REVIEWING CEFICIAL

|

.13 July 1968 ! CMH/COG /05 : i
SECRET - / I
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SECTION C/Continued NARRATIVE -COMMENTS

For approximatcly four months during 1967, Mr. Vitale

~ ‘'worked with me in providing Headquarters' support to JMWAVE
in its conduct .of speécial operations into PBRUMEN. In such

a role, Mr: Vitale's knowledge of the history, mechanies, -
requirements -and ‘PBRUMEN personnel of these operations was
invaluable in (1) -thé preparation of operational proposals
for the 303 Committee, (2) the provision of timely operational

" information, periodically requested by the front offices of

both WH/COG and WilD, and (3) '~ the briefing of WOFIRM personnel
newly assigned to JMWAVE to assist in thcse operations. While
under my supervision, Mr. Vitale was a conscientious, loyal, -
cooperative employce who readily and willingly performed all

.tasks assigned to him in an exceptional manner., He always
“expressed his willingness to work as many hours as necessary

to finish the task at- hand. ~He has a very pleasant person-
ality, gets -along well with his fellow workers and exhibits
a good sense of cost consciousness in thec use of government
equipment and materials. . The rating letter "S" most accurately
reflects the level of performance of Mr. vitale during the

.period he was under my supecrvision.

/;; ’ /-’ —
/<:;%9'07;'52422 eehng
Robert JY Weatherwax

R A
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U L SECRET . -

(even Foe'lod

TlEMRLOVEE SERTAL NUMBER

- FITNESS REPORT | ooz —
SECTION A ) ) s GENERAL : .
. NAME * (Laat) (First) . (Midgle) ‘l DATE OF SIRT™ 3. SEN i‘ GRADE ‘fl. 30 .
VITALE Guy: - 15 0t 17 . N GS-08_ : . D

9. OFFICIAL POSITION TITLE Y. OFF. DIV BN OF Assnc\tnuv'l CLQQENY stvlou

Intell Asst L ‘DDP/WH/COG

9. CHECK (X} YYPR A‘O'-APFO!NY“EN' 0. CHECK IX) TYPE OF REPORT

B\shluiiun_*_____

cangan l [n:tunvl I lv:u-o-un'v finiriag

FREASIIGNMENT S PENVISON

CARREN-PROVISIONAL (Soa inatructions - Sectivn C)

X jamnuaL T REASSIGNMENT EMPLOYER

SPECIAL {Speciled:

spECIaL (dpecily):

11, DATE REPORT DUE IN O.P, . [12. REPQRTING PERIOD (Frvar' tom)

1 _Jul
SECTION B PERFORMANCE EVALUATION

1&5.5___3.0_1\1112_19.51______.

probation, to roassignment of to sepatation, Dosctibe action tohen of proposad in Sectica €.

A - Adeguate

] encellonce.
P - Profictant  Potlormanco is more than satisfoctory. Dosired rosults ore boing pecdused in o proficient mannor,
S - Strong . Paerformance is characterized by oxceptional proficioncy,

othors doing similar work as to warrant special recognition,

« Wook Porformance ranges from wholly inodequate to slightly tess than satisfacrory. A rating .in this category tequires -
positive ramodial action. The nature of the oction could range from counseling, to further training, to plocing on

Parformance moets all requiramonts, It is ontirely satisfactory and is chbaractorized naithor by deobicloncy nor

- Quistanding Performance is 3o oxceptiondl in relotion to requirements of the work ond in :omporlmn to the performance of

SPECIFIC DUTIES

with supervisory responsibilitios MUST bo roted on thoir ability to supervise (indicate numder ol emplovees superviaod),

List up to six of the mosl importont wecuh: duties porformed during tho roting period. Insert Nhnq lotter which best dosceibes the
manner in which employeoe parforms EACH specific duty. Consider ONLY offectiveness in pecformonce of that duty. All employees

particutar fimitations or talents. Basad on your knowle
place the letter in the rating box correspanding to the statement which most oc:wouly refiects his level of pocformance.

e T

SPECIFIC DUTY NO. § Cf‘?’;'é?i
Ma;ntains project and agent 201 files for the Branch s
paramilitary program, S
rar BUTV T R
locates and maintains material for use in briefings and
in the-conduct of liaison with other government agencies. A
‘'FSPECIFIC DUTY NO. J - RATING

LEYTER
Aids in conduccing name traces and in processing
operational clearances. P
SPECIFIC ODUTY NO. & ' C(:YY';S‘
As Branch Records Officer, insures compliance with CS
records directives, including authorization for destruction
of CS_documents., P
SPECIFIC DUTY NO. 3 :EAYY;:%
Assists in conduct of input to Cuban I.S. Mﬂchiue Records |
Program, F
SPECIFIC DUTY NO. 8 RATING
LETTER
P
1wy
OVERALL PERFORMANCE IN CURRENT POSITION
" RAYING
Take into account ovny'hlng-obout the employse which influences his o"ocnvomu in his curren? position such o3 por- LETTER
formance of specific duties, productivity, conduct on job, coopornhv'mss. pertinent parional teaits o habirs, ond
Jq- of empioyes's overall perforemance during the rating period, P

:_3:" 45 use PrEVIOUS EDITIONS : -SECRET E:_'_.E‘_::-
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oo T SECRET

(Bhon Poiled In) -

SEctione . T NARRATIVE COMMENTS. _

1

Loveroll performonce. Staie sugge

bons tor d"vggm}gll\q lugvyc parsonnel action. Momﬁl_gl_wv‘ori»m\co of monoageridl or supery
| inthe wie ot personnel.. spoge 1opplico

'floperaf‘qng”édntggpute.Supgfaﬁti?lly to tho -Br

ndicore significont stiengths or wooknesses demonsiratad in Currant positian heeping In proper perspactive their relationship %o
stions made lor improvement of ‘work perlormonces’ Give teconimendetions for froining. Comment
glvon tn $ocrion B ro'provide best

I'sory duties ond cost consciovIness

‘squipment ond fynds, myst be commen 1ed:ag. i 0ppl o]:_lc.‘ W extro space is negded to complete

aet ol poper. ) y UGJ ] 9 . -
My, Vitale continues to perform his duties ad/an operational
'support.usStétnntAéﬁbably.' His background knowledge. of Cuban
‘paramilitary operations has;prgxidqd,theAﬂfanch“with very useful
continulty.. His'abilttyfandﬁexperienqe,tn locating material anrd
‘in handling records for. headquarters sypport to WH/COG Special
_ anch's operational
_ -af t. Mr, Vitale carries out his assigned duties in a
“willing, ‘loyal and. highly dependable manner. He recently has been
glven an additional assignmernt on tho CUIS Machine Input Program
.which he is handling in a highly efficient manner. He gots along
well with his colleagues and contributes to the smooth running of
the office. He does not have supervisory responsibilities, but
does show concern for efficient and economical use of government

property. :

on foreign longuage competence, i required for.currant position; Amplify of explaln tétings

Section C artach o separotes

3

support .effor

. _ . R
SECTIOND CERTIFICATION AND COMMENTS
1. BY EMPLOYEE
| CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
OATE R [SIONATURE OF EMPLO €e” !
. "~ Oy
XY a’“‘y 67 A ”//ﬁ)‘-"
2. Fi " [ BY SUPERVISOR
:ggZ:sMEVMSPULPOE'ﬂEVEIS.I’S: BEEN 1P THIS REPORT MAS NOT BEENM BNO.'N TO EMPLOYEE, GIVE EXPLANATION
12 oy
DATE OFFICIAL TITLE OF SUPERYVISOR TY, D.OR PRINTED N ME AND SIGNATURE
Section Chief, e J POH eec.
25 August 1967 PM Operations . Ernest, ghiocca =~
3. BY REVIEWING OF FICIAL [
COMMENTS OF REVIEWING OFFICIAL : .
last Fitness Report, I concur generally in the

As noted in the

supervisor's ratings of Mr., Vitale's performance as listed; but I

must again note that. these are duties which could be performed by.a
moreo junior clericil type and that Mr. vitale should not be considered
as performing GS-£ level Intelligence Assistant work at a Proficiegt
rating. Indeed, he is, in my opinion, not qualified for such a roie
and his official position title should be changed to prevent uly
misunderstanding as to the somewhat unique nature of his value.to

the Agency.

DATE * * "OFFICIAL TITLE OF REVIEWING OF FICIAL |TYPED on;ﬂmveoy/ SIGNATURE
b} . { : AV ( 2% -
< 8 Kol eIN . // a4 Ve '._‘/ AXAX gy b4
WG 1857 {  C/WH/COG/MO Ropert AV Ortman

. SECRET

~
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R - secRET  #°

(Wren Falled In)

EVMPLOYEE SERIAL NUMBER

FITNESS REPORT _ 003620

SECTION A

GENERAL

1. NAME

VITALE ' cuy _ 16 0ct 17 | M Gs-08; D

fLest) (Firet) (Middle) 1: DATE OF BIRTH [3. SEX 4. GRADE |9. 30

. o'!‘l:llk PASITION Tivee

Intelligencé Analysc ! poppmH/C Wash,, D.C.

Y. GrP OIV/BR OF AUIIONU(NYO CURKRENT STATION

8. CHECK LX) YV PE OF APPOINTMENT

10. CHECK (X) TYPE OF REPORT

CARKER

]nx;:nvt { ' I'lqno-uh_v INITIAL

'MEASSIGNMENT SUPRAVISOA|

T cARKER-FROVISIONAL [See murections = Section C) XXX

REASBIANMENT EMPLOYER

ANNUAL

amgcraL (Specily): REE R

sPECIAL (Specily):

JYt. DATE REPOAT DUE IN:C

2. REPORTING PERIOD (From to-)

1 July 1965 - 30 June 1966

SECTION B

PERFORMANCE EVALUATION

W Waek

A Adoqusts

P Ero'id:ﬁg
$ . Strong
Q- anohdim

Potformance T
positive remedini action. The nature of the oction could range from counseling, to furthee nclnlng, 10 p eclng on

peobation, to ronungnmm or to seporation. Dascribo action token or proposed ta Section C,

Performance Mx e'l requirements, It is .Mlnly uml(ocmy ond I3 charactecized neither by dv"cloncy nor
oxcellence.

Petformance ix meen than suﬂlloc'ory. Dcund results are being produced in a proficient mannor,
Performonce is characterizod by excoptiondl peaficiency,

Performance is » exceptional In relation to raquiremonts of the work and in ecmwiwn to vl\e posformonce of
others daing similae work as 10 warrant special recognition.

s from wholly Inadequate to atightly less than satislactory. A rating in this cafegory '.Qvl’.. 1

SPECIFIC DUTIES

List up to six of the most impartam

monner in which omployoe porforms
with supervisory vosyb«nbiimut MUET ba rated on tholr ability to superviso (indicate numher of emplovecs aupervised).

scecific dutios porformad during the coting poriod. Insort rating letter which best doscribes the
TACH specific duty. Consider ONLY effoctivonoss in performance of that duty, All employees

RATING

SPECIFIC DUTY NOJ
Maintains project and agent 201 files for an extensive paramilitatﬂ'*"‘“
program, . S
SPECIFIC DUTY NO. 2 . : RATING
Locates and maintains material for use in briefings and the con- LETTER
duct of liaison with other government agencies. P
SPECIFICOUTY NO. . ' RATING
LETTER
Aids in conducting name traces and processing clearances.
SPECIFIC DUTY NO. & ‘ CETTeR
As Branch Records Officer, insures compliance with CS records
directives, including authorization for destruction of CS documents. P
spccunc DUYY NO. 8 _ . : ' ’ : RATING
' ; _ . LETTER
SPECIFIC DUTY NO. 8. ’ [ r i : RATING
’ o o . . LETTER
1 . A ]
QYERALL PERFORMANCE IN CURRENT POSITION
- . . RATING
Take into account omy'hlng obow ¥e employoe vtM:h influences hu offoctiveness in his current posirion such as per- LETTER
formonce of specific duties, proa“—*wm,, conduct on .job, coopom-venou, pertinent persomal waits o¢ habirs, ond P
particulor limitations of talonts. " Sasad on your kno-lnge of employee’s overcll perfcpmance duripg the rating period,
placa the lotter in the roting box éorespanding 'o tho stotement which most uccmo"ol/y"ﬂ}fi) eval of petformoncoe.
: 26 JUL 1966
e ST
0545 omsouLktE PREVIOUS TITIONS. SECRET | ",'_':_‘:..‘,‘.:_“ !
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SECRET
. (When Filled In) .
SECTIONC ) .NARRATIVE COMMENTS -
-|'_\3k:.'°.'_‘ slgnificant strengths of wedhnesses d;';ho"\urom'ﬁd' reqpt ppsition kooping in proper per
overall po‘t?ovq’mm:o. S1ate sugpestions moade for improvement ol work peHoinhdep, Give recommen
on foreign language coimpotenca, 16 voquired for curiant position. .. Amplify or esplain ratings given in Section B to provide best
bosis for detormining future peesonnel. action, M?bqo'v al performonco_of monageriol or supervisory duties must be desctibad, if

[t TG 4op e ground

. Mr. vitale's principal qualification 15 his background know-

| - ledge of the operational history of Cuban paramilitary operations.

‘- This has afforded the-branch. con$Ydérable continuity. He 18 a -

éry willing worker- who gets -along well with fellow employees. His

~knowledge of and experience in handling records and locating material

. akes him valuable in headquarters support.of WH/Cuba paramilitary
casé officers:- a task he performs in a loyal and dependable manner.’

spactive their relationship to
dations for tralning. Comment

SECTION D . CERTIFICATION AND COMMENTS
1, - s ' BY EMPLOYEE

"t CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORT

OATE = 4 IONATURE OF EMPLOYE
°ATE 11 July 1966 BlonsTg A‘/@_{L
- JAan, / V A
2. - § BY SUPERVISOR
MONTHS EMPLOYEE HAS OCEEN BT 4,11 REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY BUPERVISION
10 months
OATE DFPICIAL TITLE OF SBUPERVISOR TYPED QR Paiureoﬂg_ua AND ilourruag
. j}(x»\ f?,”. p )”dZCJ
c/wB/c/MO/PM Bryan Milis

8Y REVIEVING O_f_lilClAL

3.

COMMENTS OF REVIEWING OFFICIAL . -

o I have. had opportunity to observe subject's performance closely
for nine months and while I generally concur in his supervisor's ratings
of the duties as listed, it should be noted that these same duties could
be performed ecually well by a more junior Intel Clerk or Intel Assistant
and, therefore, the overall rating as a GS-8 Intel Assistant does not
accurately reflect his capability. In my opinion it would be very diffi-

cult, if not impossible, for subject to perform competitively with other
ecommend his position title be

forms capably.

Intel Assistants at a GS-8 level, and I r
changed to Ops Support Assistant, a role in which he per

: : N L)
OAYE OFFICIAL TITLE OF REVIEWING OFFICIAL W INTEDNAME 0 NATURE
R 71 .
25 July 1966 C/WH/C/MO R}sﬁm man
, SECRET S
Sern N i —

=’ —
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> R " SECRET w2

M. . ) ° . . © (Ghen Filled Inm)

EMPLOYEE SERIAL NUMBER

| . FITNESS REPORT 003620

Kecviona T GENERAL v

. toNs e (Last) (Fire) (Midqle) 2. 0ATE OF BIRTH |3, SEX 4. 0RADE 13.30
. ’ VITALE, Guy ] 16 Oct 17 M . |GS-08 | D

7. 0FF/01V/ AR OF ASSIGNMENT (0. CURRENT STATION

6. OF PICIAL POSITION TITLE
) Ops Officer
9. CHECK (X) TYPE OF APPOINTMINT

camggm | [resxnve T Trameomsav 1. i TIAL :
X fannuar

DDP/WH/C : Washington D.C.

- . 10, CMECK IX) YYPE OF REPORT

ROASSIGNWMENTY SUPERVISOR

CARTER-PROVISIONAL (See instruciions - Sectian C) REASSIGNMENT EMPLOYER

spactaL (Specily):
h 12, REPORTING PERIOD (From- fo-)

1-July 64 - 30 June 85

spECiAL (Specily)t ~
11. OATE RZPORT DUE IN O.P,

, 31-July. 1965 R
-ISECTION B - 'PERFORMANCE EVALUATION _

W - Wook Performance 1anges from wholly Inadequate 1o slightly lass than sotisfoctory. A roting in this ceregory requires

positive romedial actica. The noture of the action could rarige from counsoling, to further training, to placing on

probotion, to reassignment of to seporation. Dascribe action taken or proposed in Section C. - .
by deficiency nor

A - Adoquate  Performance meots all requirements. It is ontirely sotisfoctory and is charocterized neither
oxcellence. . : )
Patformonce is more than sotisfoctory.” Desired rosults ore being produced in a proficient mennar.
Porformonce ts choractorized by 0!‘:.9”0"0' proficioncy. ' '
Porformonce.is 30 axceptional 1n relotion 1o requirements of the work ond in comparison to the perfermanco of
others doing sinilar work os 1o warrant speclal recognition.
SPECIFIC DUTIES
List up 10 six of the most important spocmc'doﬂos porformed during the rating period. Insert rating lotter which best describos the

manner In which employee performs EACH specific duty. Consider ONLY offactiveness In porformance of that duty. All employees
with suporvisory rasponsibilitios MUST be rated on their ability 10 supervise (indicate number of omployees euperelsed

P - Proficiont
. S?iong‘,‘
0 - Qutstanding

SPECIFIC DUTY NO. 1 RATING
o LETTER
Processes naue traces and clearances; traces and maintailas
agent 201 files. : : 0
‘ IPECIFIC OUTY NO. 2 RATING
. 5 . - LETTER
Conducts rescarch fcr preparation of reporte and plans,
. i S
SPECIPIC DUTY NO. 3 . - N . . RATING
] . LETTER
Maintains ofrfice files on a complex project. ' S
SPECIFIC DUTY NO. 4 RATING
’ . - . ' - . LETTER
Prepares cable or dispatch replies o name trace requests.. P
SPECIFIC DUTY NO. 8 B RATING
. ) : . LETTER
Records Officer - Insurcs compliance with C5 records,
' divectives cnd authorizes destruction of TP
SPECIFIC OUTY NO. 6 CoSd0CUnerits, j RATING
. ) - ) . LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
T B N RATING
Take into account overything about the amployse which Influences his offactivenass in his curron? po:lilon such as per- | LETTER
formance of specific_duties, productivity, conduct on job, cooperativedess, pertinent porsonal traits or hobits, and
‘particular limitations or talents. Bosed on your knowledge of employce’s overall performance duting tho rating pariad,
place tho lottor in the Yating bex corresponding to the sratement which moat accurately reflects his lovol of performance. S

22 JUL 1965 ¢ PR
i .

. . M Wl-c--l.ﬁ
.'_22“ 45 ossoLeTg PREVIOUS EOITIONS. SECRET c o srn-togg
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SECRET

(Rben Follrd In)d

SECTION C

NARRATIVE COMMENTS

Indicate significant strengt
overall pertormonce.
on foreign lanjuage compotence. i
bosis for determining futwre personnel action, Monner

‘applicable. ) . oy
. licable . . ) _ v L(J I‘, co F‘l" L N

hs or weohnosses domonstrated in currant position keeping in pvop'o'ﬂpq'i‘pqnin‘ their refationship to
State suggestions mode for improvement of work performance. Giva revommandations-tor irojnivg. Coumment
§ requirod for curront position. Amplify or.explain rotings given in Saction B to previde best
of performance of munageriol or sypervisory duties must bo described, if

Mr. Vitale's longevity om the project makes his scrvites
increasingly valuable. This is particular true;ip brieiiug and
orienting new officers. He continues te do an cxceptibnal jod
in assisting his cifice on’a@ most cemplex project whcre @@ many
of his colleagues have transferrad primarily because of the wany
demands and frustrations caused by this extraordinary project.

Mr. Vitale continues to be a most loyal, cooperative and willing
worker, getting along well with all hands. His maturity and =any
years of ecxperience in his field, in addition to his grest general
knowledge, makce him a most valued cmployee when comparec to ‘
colleagues of similar rank. it is because oi this that I have
again rated Mr. Vitale very high., Although Mr. Vitale has no
supervisory responsibilities -and fully realizing his 1imited
potential as a senior operations officer, 1 feel he is still
undergraded and sbeuld be promoted to the next higher grade

at the earliest opportunity. Decause M. Vitales job and
performance have remained almost exactly the same as during the
previous year, this fitness report is also very gimilar.

SECTION D - CERTIFICATION AND COMMENTS :
. BY EMPLOYEE :

1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
[}

TE _ snorutunf OF EMPLOYE . ; gy
5 6s 5 /L v o

p) Zoma iy

/. J - | BY SUPERVISOR - .

E¥Te]

NYHS EMPLOTEE HAS BEEN "7 THIS REPORT (/43 NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION
46 months L :
DATE QF PICIAL TITLE OF SUPERVISOR [TyPeo gr PRiINTED NAME AND SIGNATURE .
/ J Gy sFesT . C{./‘.’:—\' 4/4'—(;‘
L _ - C//C/N0/Tr Calvin Hicks
3. 8Y REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

The reviewing official does not use the same rating scale as the

supervisor; therefore, would rate subject one letter lower in the
first three duties and P in the overall performance. Subject is

conscientious, pleasant and has an excellent "stay-on-the-job"

approach,

L
OFFICIAL TITLE OF REV\E'IING OFFICIAL TYPED QR ) a f’,& ?\.‘R
ik ot B 6 A

DATYE ’ :
20 July 1965 | . C/wH/C MO ' Walter T. Cini
— SECRET o

pa : ~-
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e SECRET . e

- ) (When Pilled In)

EMPLOYEE SERIAL NUMBER

¥ FmessRepoRT | 4300 ps st

{SECTION A : ] GENERAL .
1. NAME {Last) ) (Middle) . [2. OATE OF BIRTH |3. SEX 4. GRADE |8. 50
VITALE . Guy 16 Oct 17 M GS-08 D’ : .
8. OF FICIAL POSITION TITLE ] 7. OFF/DIV/@R OF ASSIGNMENT 8. CURRENT STATION
- Ops Officer . , DDP/SAS ‘| Washington, D.C.
9. CHECK (X) TYPE OF APPOINTMENT : 10. CHECK (X) TYPE OF REPORT ] .
cAREER l [ngsgave i | Yvemeonary | insrean I REASSIGNMENT SURERVISOR
. CARKER-PROVISIQNALY(SPQ instractine = Section C) X ANNUAL REASSIGNMENT EMPLOVES

SPECIAL (Specify):
12. REPORTING PERIOD (From- to-)

SPECIAL (Spully): .

\1. DATE REPORT DUE IN 0.P.

_ 31 July 1964 o 1 July 1963 - 30 June 1964
SECTION B . PERFORMANCE EYALUATION
w. M Performance ranges from wholly inodequote to stightly less thon sotisfoctory. A rating in this catagory roquires
B positive ramedial action. The natute of the action could range from counseling, to further training, to placing on
probation; to reassignient o to seporation. Describe action tokon or proposed in Section C.
A - Adeqyotgq Pcr!c;;rhon:o meots oll"nqulv-mnl s. It is entiroly satisfoctory and Is charocterized neither Sy deficiency noe
- . excelionce, . .
\ P - Proficient  Porformance is more than so'hfo.ctory. Dosired results aro bolng produced in o proficient manner.
§ - Strong Patlormance is charccterized by exceptional proficiency.
0. Quis'onding Performance iz so exceptional In ralation to toquiroments of the work and In comparison to the performance of

3 othors doing similer work as 3@ warront spocial rocognition.
SPECIFIC DUTIES
List ua' to six of tho most important specific duties perlarm'ed during the ru!ing_po;iod. Insert rating letior which bost describos the

manner in which employeo performs EACH spocific duty. Consider ONLY offoctivencss in performance of that duty. Al employees
with supervisory responsibilitios MUST be rated on their abifity te supervise (indicate numser of employseas supervised).

SPECIFIC DUTY NG, 3 T : B LT
. Processes name traces and clearances; traces and malntains
agent 201 files., ]
SPECIFIC DuTY NO, 2 ‘ ] RATING
Conducts research for preparation of reports and plans. S
SPECIFIC DUTY NO. 3 : ; RATING
. . - . LETTER
Maintains ‘office files on a complex project. . S
SPECIFIC DUTY NO. 4 : ' ‘ . ) ’ ; fg:}:%
Prepares cable or dispatch replies to name trace requests. P
SPECIFIC GUTY NO. 8§« . : RATING
. ' . . LETTER
Records Officer - Insures compliance with CS records, o
‘ directives and authorizes destruction of P
SPECIFIC DUTY NO. 8 CS—documents- - ] ' RATING
o . - LETTER
. OVERALL PERFORMANCE IN CURRENT POSITION
. . . ’ ’ R RATING
Toke into account everything about the emoloyse which influences his effectivencss in his current. position such as per. | LETTER
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal aifs or habits, and
particuiar limitations or talents. Based an your kno\-lnga of emplovea’s overall performance during the rating period,| - S
ploce the -l.na_: in !l:&unlng box corresponding to the statoment which most accurataly reflects his level of performance.
14 ALE 3340 : : .

:.g:“ 45 DO'SOL‘.YC n*n'znc\n ;DIYDONL SECRET
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SECRET

(Fren Filled In) QED; - R -
__CROUNNE;

SECTIONG .~ - NARRATIVE COMMENTS

Indlcate sjgnificant sirengifis or woaknasses demonstatod fn corrent pasition keeping In proper perspéctive tholr rolationship to
averall p'er'?cmonco. State ‘suggostlons made for Improvement of work parformanc _Glve recommendatiens for training, Commont
on foreiga language compatence, if roquiied for currentposition. Amplify or exp% It

c at| gt'a iz wn B 1o provido best
- [ basls for determining future personnal action, Manner of performanco.of managerial or i pe: & 3 Hﬂn deseribed, if
" § applicable, L ) . - o

o : ‘ MAIL Ropw
“*Mt. Vitale continues to do an exceptional job in assisting
his office on a most complex project. His longevity on the
_project, toupled with his' continued objectivity, makes his _
s€rvices increasingly valuable, This is in contrast to many
- of his colleagues who have transferred because of the many
extreme demands and frustrations caused by this extraordinary
project.  Mr, Vitale continues to be a most loyal, cooperative
and willing worker, -getting along well with all hands. His
maturity and many yedrs of experience in his field, in addition
“to his great general knowledge, make him a most valued employee
when cbmpa;gd‘to colleagues of similar rank.. It 1is because of
this that T have again rated Mr. Vitale very high. 1In addition,
‘and fully realizing his limited potential as a senior operations
T ' officer, I-feel he is still undergraded and should be promoted
" to.the next higher grade at the earliest opportunity. .

e

SECTION D » CERTIFICATION AND COMMENTS

1. . 8Y EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATE ’\l SIONATUIQ—E—QF EMPLOYEER, -
b ; - ’ ? Y Y
lobe, 23,6y ) s
2/ J . Y BY SUPERVISOR .
MbNY‘NS EMPLOYEE HAS BEEN 1P THIS REPORY MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
- | UNDER MY SUPERVYISION ’ .
34 months
GATE OFFICIAL YITLE OF sUPERVISOR TYPED OR PRINTEL NAME AND SIGNATURE
) ;. [PSIT NN . PR
15 July 1964 . C/WH/SA /MOB/PM ' Calvin W. Hicks
3 . BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Undersigned concurs in the ratings of the specific duties and
performance in current position of Mr. Vitale, Mr. Vitale
has been concerned with the Cuban effort for several years and
his personal knowledge of past events is extremely helpful.

.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINYQD|NA_NE ‘AND.S'GNATYRE

R OO RN .
28 July 1964 C/wH/Sa/MOB , Colonel Arthur A.. Maloney

- : SECRET 3
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el il SECRET =~ ademd

' . . (When Filled In) - -

EMPLOYEE SERIAL NUMBER

FITNESSREPORT 003620

SECTION A — T GENERAL . . '
Lo NAME (Last)’ - (Fieet) . (Miditle) 2. DATE OF BIRTH |3. 8EX 4. grADE [8.30D
‘ VITALE Guy . 16 Oct. 1917 Mala [S-8 D

8. CFFICIAL "Posnlou TIiTLE - o - 7. OFF/DIvV/BR OF ASSIGNMENT (8. CURRENT STATION -
‘ ' .. | DDP/S.As Se Waghington, D.Cq

17, CHECK (X) TYPE OF REPORT

|______Ops,_ car._- .
9. CHECK (X) TYPE OF APPOINTMENT ) T

CAREER l . Iadl:nvl I . Tv:uvoauw . INITIAL

X [annuar

SPECIAL (Specily): sPECIAL (Specity)

11, DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (Fronm fto=)

3 July 1963 .. . 1 July 1962 to 30 June 1963

RUEASSIGNMENT SUPERVISON

- |REZASTIGNMENT EMPLOYER

o e . CAREER-PROVISIONAL (Soe inatructions ¢ Sectian C)

SECTION B e PERFORMANCE EVALUATION
W . Weak Performance rangos from. wholly inadequoto to slightly lass thon sotisfactory. A roting in this cotegory roquires
positive remedial action. The nature of the action could range from counseling, 10 further troining, to placing on

proboﬁon, to reassignmant or 1o separation, Describo action taken or proposed in Soction C,

- _A_ﬂg_qm Porformance maats oll roquiremonts. It is onrirely satisfactory ond Is charactarized neithor by daficioncy nor

axcellonco.
Porformanco is more than lc'ltlocmvy Desired rosults are belng produced in o pfoﬂ:lon' mannef.

ong Performance is characterizod by oxcoptional proficlency.
Porformanco I's 30 excoptional in relation to requiremonts of the wovk and In eompulhon to the porformonce of .
othars doing similar work as to warrant speclal recognition.

SPECIFIC DUTIES

List up to six of the most important lpocmc duties vorlolmcd during the mnng pariod. Insert rating lotter whlch bost describos the
porforms EACH specific duty. Consider ONLY offectiveness in porformance of that duty. All employoes

in which
with supervisory volponsabﬂiﬂ.l MUST bo rated on thoir ability to supervise (indicate numbor of employeea auparviaed).
sr:sconc DUTY NO. V.0, RATIHG
Processes name traces and clearances, Traces and maintains agent | 3/0
201 files, ‘
SPECIFIC DUTY NO. 2 RATING
! . . LETTER
Conducts research for preparation of reports and plans. 3
SPECIFIC DUTY NO. & - ) . RATING
) . . : . LETTER
Maintains office files on a complex project, S
SPECIFIC DUTY rfo. . . o - ' :é;;»é%
Prepares cable or dispatch replies to name trace requests, - 1 p
SPECIFIC DUTY NO. 8 Ce‘v‘{"é%
Records Officer - Insures cowmpliance with C3 ru.ordo , directives
_ and authorizes- desty uc tion of C3 documents., P
SPECIFIC OUTY NG 8 . . : . RATING
: . . LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
i RATING
Toke into account ovo:‘rhing cbou' the employes which lnﬂuen:ea his effectiveness in his current position such as par- LETTER
formaenco of specific dutivs, -productivity, conduct on Job eoopore'lvonou, pertinent personcl traits or habits, ond .
‘f particulor limitations or talents. Basad on your knowlodge of employee’s overall performance during the rating period, S
ploce the lcner in 'hy box corresponding to the statement which most aceurately roﬂecu his lovel of performance.
i
9 Aun jas?

ot 1
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SECRET .
(v~ FiIdEFIRE AL ()Fn(ﬂ\.;.z

(SECTIONG S $ANRATIVE COMMENTS
’ Indicate significant a'ung'l\l or wooknesses demcenatrated in c\mom ponnlon luopi in proper peesiective their relotionship to
overall govr mance, Stite suggeitions made for improvemedt of w porksrmi I ru\\-r«-onéaz;on: fo:ehemlng dC:‘:m
‘tor B e competenco, if uquind for current pesition, j&w ivea wn Soction B to provide best
o i daror ‘ saq dutios must be doscribed, if

bosis for d.nnnlnlng lu!mo pouovmol action, M pertormorice o' mmonon
. m"cobl.. i .

Subject coéntinues to do an excepticmnal ggtR£3"3551xt;n’ his office in
the formulationmof reports and plans by his research and ability to
quickly make nawe traces and ferret out information from the various
agency sources. : o

During the past year subject has continued to be a wmost cooperative,
luoyal and willing worker om a project that due to its nature is more
frustrating, and demands move with less apparent return than most
projects. -As on his previous fitmess rcporg) I Jhave rated him very <.
hirh, primarily due to the fact that ot E0Ee and nany years ex-
perience with the Agency have made him of much more irwediate value

than most o€ his collesjues in the 35 7-9 level. Censequently, although
he has made’ G3-8 within the past yecar, I fcel he is still undergraded
and should be promoted to G3-9. at the carliest opportunity. .

SECTION D __CERTIFICATION AND COMMENTS
1. ’ ‘ BY EMPLOYEE
. "1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REFORT
" JOATE SIGNATURE OF EMPLQ‘vy C
Yeare /3/(3 Doinye s
2./ ° . 4 svsupenvuon ,
1P THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

MONTHS EMPLOYEE HAS BEEN
‘| UNDER MY SUPERVISION

22 mths.

OATE OFFICIAN TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE
, A (2 i e
12 June 63 DC/:A:/?OB"N Cﬂluvﬂ,d Yicks
3 BY REVIEWING OFFICIAL - |

JecoOMMENTS OF RiVlEIING OPFIC!AL

While not wishing to detract from the value of subject's duties
or -from the manner in which he.performs them, I d> have strong doubts
as to whether the nature of his duties warrant promotiocn to GS-Y even.
1f they were performed in an outstanding manner. During the next year
additional duties of a more demanding nature will be placed on subject
and I will want to weigh his performance under those circumstances : - ;

‘before recommending promotion.

DATE O'FIélAL TlTLE.OF REVIEWING OFFICIAL T'PED DR PRINTED NAME AKlONAYURE
/ - i : \ \l\~\ - \
Tk . C/SAS O3 /EN Chazsles i, Matt

" e SECRET

ey a¥ : .
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BavDecd - SECRETY &uﬁn‘m@ ' .

¢ W ) i (hen Filled In) .
0:6&}‘ } N o . . " [emPLoves sental numaen
: - FITNESS REPORT » 003620 .
JSECTION A o GENERAL .
1. NAME (Last) (Piret) (Miadie) 2. DATE OF BIRTH |2, SEX 4. GRADE 8. 30
VITALE ¢ Cuy 16 Oct, 1017 ¢ G357 - D
8. OF FICIAL POSITION TITLE - 1. OFF/DIV/BR OF ASSIGNMENT [0. CURRENT STATION
- T ?‘i; I I [‘lﬁﬂt- Ut . DD}"‘I/NP'«,/R: ,’Z’x‘. wash .’, D.C.
9. CHECXK (X) Y¥Pg OF APPOINTMENT i 10. CHECK (X) TYPE OF REPORT
cancen | [massave [ {rewconady [iniriac [rEassionmanT sUPRRVIZOR
CARKKN-PROVISIONAL (Sae Instructions = Seciton c) IANnuu. [REASIIGNMENT KMPLO YRR

I SPECIAL (Spocify)s

SPRCIAL (Specily):
1. DATE REPORT DUE IN 0.P, ‘ 12. REPORTING re/(’mfo{;rmn-oto;) 1062
bh: ¢ ) Sant. Y6 ¢ 19
33 Julx 196 : 1 Sept. 1 30 Jun

SECTION B T ___PERFORMANCE EVALUATION

T W Wack Porformance tanges from wholly inadequotae to stightly lasa Obon'ca!llluefoly. A rating In this category requires
positiva romadial action. The nature of the action céuld range from counseling, to further troining, to placing on
prebation, to roassignmont or to soporation. Deacribo action token of proposed in Section C.

A - Adogyate . \Porfo:mcnc‘o meots all requiremonts. it is ontirely sotisfactory and Is choracterizod nelther by deficlency nor
- +.oxcellonce, - .
P - Proliciont  Porf I8 more than satisfoctory. Dosired rosults aro being produced in o proficient monnor,
§A rong Performance 13 charactorized by ‘oxceptional proficloncy. )

s.
0 « Quistonding ‘Porformance 13 so0 oxcoptional In relation to requiremonts of the work and in comparison to the porformance of

othors dolng similar work as 10 wartront special recognition.

SPECIFIC DUTIES

fLise up to six of the most Important spocific dutles performed during tho ratim
[mannédr in which omployee performs EACH specific duty. Conaider

9 poriod. Insort raring lotrer which bost describos the
ONLY effectivenoss in parformanco of that dury, All employcos

with suparvisory responsibilitios MUST bo rated on their ability 1o supervisoe (indicate number of employoes supervised).

!IfEClFIC QUTY NO, ! " fz"r";’é?v
Processes name traces and clearances - Traces and maintainsg
agent 201 files. : . 8/0
SPECIFIC OUTY qu- 2 R ] . "_’E‘n’,‘zg
Conducts research for Preparation of reports and plans. 8
SPECIFIC DUTY NOL 3 . f;::'é%
———_Maintalns office files on & _complex project. . 8
SPECIFIC DUTY NO. 4- : ) faT e,
Prepares cable or dlspatch: replies to name trace requests. A
[ A ' : ’
SPECIZIC DUTY NO. 8 - , . f;,'.',';‘,‘,
Insures compliance with CS Records, Directives
Records Officer - and authorizes deatruction of CS documents. A
SPECtFIC DUTV NO. 6 . . :.‘EATY;'E%
- OVERALL PERFORMANCE IN CURRENT POSITION
- . - RATING
LETTER

Tako into account ever thing about the employee which Influsnces his offoctivensss In his curront position such as per-
formance of specific Iu'lns, productivity, conduct on J’ob, cooperativenass, pertinent porsonal traits or hcbits, ond

particular limitations ‘or talents. Based on your knowle
ploce the letter in the rating box corresponding 10 the statement which most accurotely raflocts his Jove! of potformance. |

J [T 1. i "

:.g?“ 45 OB30LETE FREVIOUS EDITIONS. . . SECRET I"“‘E’.:E_;:.i-
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SECRET

(When Follet In)

SECTION C . __ NARRATIVE COMMENTS

Indicote sighlficant strengths or wesknessos demonsteated in current position \ne'plne in proper verspective thalr relationship to
avers!l porformance, State :suggestions made for Impravement of work performonce. Give recommendations for training, Commaent
on foreign-language competence, if required for currant position, Amplify or exploin ratings given in Section B to provide bast’
bosis for dotermining future périonnet action, ‘Monner of pertormance of monagerial o supervisory duties must be described, if

| o8 H:oﬂo. ) .

Subject has done an exceptional job in assisting his office in the
formulation of reports and plans by his research and ability to quickly
_make name traces-and: ferrei out information from the various agency sources
- Goncerned. - .- T _
. " / . .- ’ .
He st all times bas been a most cooperative, loyal and willing worker
- with good security habita. : Although, he ‘does not have the ambition or drive
to get to thie top of the ladder that many younger officers may have (not
everytody can or vants to be Chief, but can still te one of the best indisans
in the business), -his great store of general knovledge and many years of
agency experience have made him of gich more immediate value than most of
his colleagues in the GS-7-9 level, and it is because of this that he
has received such a high rating. Consequently, it is recommended that
Mr. Vitale be promoted to the next higher grade at the earliest opportunity.

SECTION D CERTIFICATION AND COMMENTS
1. : BY EMPLOYEE

} CERTIFY THAT | HAVE SE__EN SECTIONS A, B, AND C OF THIS REPORT

'SIGNATURE OF EMPLOYEE ’

G 20, 192+ Yoy 57 Gl

QATR

{/ BY SUPERVISOR

2.

TF TS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION'

" FMONTHRS EMPLOYEE MAS BEEN
UNDER MY SUPERVISION
10 MONTHS -
CATE JQFPICIAL TITLE OF SUPERVISOR - 'TYPEO qﬂ PRINTED ME AND SIGNATURE
S S (irgcae '
21 August 1962 TFW/PM/0PS : © C.W. HICKE

3 8Y REVIEWING OFFICIAL

J
[COMMENTS OF REVIENING OFFICIAL

OAYE | ;QFFICIAL fl?l.'E OF REVIEWING OFFICIAL YVPEQ.OR PRlN\_’ED N'Aug fND SIONATURE
i A AL Ty
21 August 1962 |  DC/TRM/FRM : C.¥., MATT
o ’ o SECRET o
. . . LRt ip'S " ~ hoed

) . i T
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(When Filled In)

~ a'ﬁ" SECRET @ 4 2 =

) . EMPLOYEE BERIA }l”ﬂ!ﬂ'
FITNESS REPORT. k . s ‘P
: —_—

!'y, P
Qad"/
bl

GENERAL

A
SECTIG A . — _
st B4 T -
. NAM ) (Lest) - (Fiest) (Midd!te) 7. DaTE OF BIRTH 2. 38X s. onape
ar e - . g e
i T g Sode et ! : -
8. SERVICE DESIGNATION] 8. OF KICIAL POSITION TITLE ’ 7. OFP/DIV/BR OF ASSIONMENT
bt Tyrenn .4 . N A.f//‘/ ‘ .
i . . T . vid. - -
s, CAREER STAFFZ STATUS o TYPE OF REPORY -
NOT RLIGISLE. | MEMACR OKFERARED RIS REAISIGNMENT/SUPERVISOR
: ‘PENOING OECLINED DENICD " ANNUAL AEAISIGNMENT/EMPLOYER
10. DATH PEPORT DUE 1N O.P,  111. REPORTING PERIOD SPECIAL (Specily)
. . Feoo - 7 A ‘fc
et

fsecTion s

"EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Lh'- up 19 gix of the most importaat specilic dutios orformed during the rating period. Insert rating number which best describos the
mannor in which employee performs EACH spocific duty. Consider ONLY elfectivonesns in performance of thot duty. All employees
with supervisory responsibilities MUST be rared on thair ability te supeivisae (indicate number of empioyeos suparvised).

4 - Campetent IS - Excellon IG - Suparior 17 « Outstonding

1 - Unsatisfoctory T2 . Barely adequate ]’3 - Acceptoble
SPECIFIC oUTY NO. ! l?A’L,INd SPECHFIC DUTY NOJ o RANTC;NO
AN | Researc¢h Work Required in the :
Preparation of Recports. ) 5
SPECIFIC DUTY NO. f nAN*romo SPECIFIC DUTY NO. . ruuvéuo
Assistant to C/0 (leg man) 5 | Maintenance of Offic
_Files - ) 6
SPECIFIC DUTY MO.L . RATING [SPECIFIC QUTY NO.OD RATING
: : “>* | Intel Ass't : No:
Safehousc Keeper 7 . ) 5

JToke tnto account’ evorything obout
duties, productivity, conduct on jcb,

_-EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

[SECTION C
the emptoyes which influences his offectivanoss in his curront position - performance of specific

cooperativenass, pertinent personal traits or hobits, particolar limitations or talents, Bascd on
your knowledge .of employea’s overoll performance during tho rating period, place the tating number in tho box corresponding 1o the
statoment which most occurotely reflects his lovel of porformence. . .

. 1. Performancae in many important respocts fails 10 meat requiremonts, RATING
12 . Performante meets mast roquirements but is deficient in one or moro important taspocts, . NO.
*3 . Performonce clearly meets basic requirements, . 5
4 - Performonce cloasly exceeds basic requiremonts.
S . Parformance in overy importont respect is suparior,
6 - Porformance in every respect is outstanding.

[SECTION D DESCRIPTION OF THE EMPLOYEE

in the rating boxes below, chock (X) the degree 1o which each choractaristic applies to the employes

} - No l‘ « Above avarage dogree IS . Outstinding degree

1 - Least passible degree {2 - Limited dogree i 3 - Normal degree
. NOT NOT. RATING
CHARACTERISTICS . APPLI- oB-

) CABLE |SERVED| 2 3 4 s
GETS THINGS DONE : . . X
RESOURCEFUL L . X
ACCEPTS RESPINSIBILITIES : B } - x|
CAN MAKE DECISIONS ON MIS CWN WMEN NEED ARISES X
DOES HIS JOB WITHOUT STRONG SUPPORT . ) 1 x
FACILITATES SMOOTH OPERATION OF nis DFFICE : R X
WRITES EFFECTYIVELY . X X
SECURITY CONSCIOUS . : X
THINKS CLEARLY . ' : X ]
DISCIPLINE 14 ORIGINATING, MAINT MNING AND DISPOSING OF RECORDS . . X

OTHER (Spocity):

SEE SECTION *E* ON REVERSE SIDE

FORM

858 45 cesoreve PREVIOUS EDITIONS.
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) . . M hep Falled Ind L N
SECTIONE - -~ NARRATIVE DESCRIPTION OF MANNER OF‘ JOB PERFORMANCE =
Stress strengths ond wegkhossos demonstroted n Current position. Indicate suggostions made to employ & for improvement of his ]
work,  G've recommaridotions for his training. Cescribe, if oppropriate, his potential tor development anﬁm' assyming greoter re.

sponsibilities. Amplify or explain, if oppropriate, ratings given in SECTIONS 8, C, onJQ 1o provide the bost basis for dotermining
futuee porsonnel octions: ) Tind

. 2
Subject 18 very versatile and can be utilized effeélivgly on an

assignment involving hetevogeneous duties, His ability“ih#f‘pction as

an agent handler is extremely commendable. 'Subjegt is able ‘0 communi- -
" cate-equally well with=high or low level agents.''{Re.further demonstrad
- ted his uscfulness in-the préparation of rescarch papei’d and the maintend

ance of filos;.,Supcrvisbr'fecls,that‘Suchct's productivity and effecti+

vencss is dependent on whether he is in a position that he personally

likes (It should be -noted that Subject' is 44 yrs old).

Subject has démonstrated that he can assume greater responsibilities.
(During the period covered he travelled to Pucrto Rico and New Orleans
on assignments not under control of thq Supervisor) .,

i
H
1
i

i

SECTION F CERTIFICATION AND COMMENTS

8Y EMPLOYEE

1 certify that I have seen Sic:_fio_l;s A 8, Cjb_(;};ciE of this Report.

DATH SIGNATURE CF EMPLOYEE
24 Py L2 M YA
2 8 72 £ [V ya V.4
2. J BY SuPERVISOR
MONTHS EMPLOYEE 11AS BEEN IF THIS REPCRT HMAS NOT AFEFN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION ) -
e THS e ke
S R
. I REPORT 15 NOT BEING ° DE AT THIS TIME, QIVE REASON.
lﬁ“PLOVEIﬁ UNDER MY JUPERVISION LESS Tran 37 DAYS l 1NtPORT MADE WI'NlN-LAST 90 DAYS
lovnza {Spoecily}:
DATE . OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND/SIG ae N
i /2 r€3 2 ) C/O ) 7/?:,_, . 4 /Y J/
: . TNEINS C o raeS
3. BY REVIEWING OFFICIAL

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE & NiGmER EVALUATION,.

| WOULD MAVE GIVEN THIS EMPLOYEE A LOSER EVALUATION.

COMMENTS OF RFVIEWING OF FIC

VY‘VICANNOT JUDGE THESE EVALUATIONS, aAmNOT SUF'ICCFNVL;‘ i-\’l:;l:lﬁ“;];' THE EMPLOYEE'S PERFORMANCE.
AL f N ] . a 2 . .

: , /&(_/g ied AT BALCY S ia ‘z‘(,z,,.‘j&/“ P
R * : ' ..t M ;o ° K . r » <
.{m, ,u)—luJ «’2(4;%&4.‘9“4 :}%-ﬁucml /;wm - &M}b@b;;—/{[

/ r o, - ; . L gy - .
/4o a /u27144ﬁoé /3% Zibp | Aerrr TS, : ' : -
1 4 : o

t

GATE

-~ 2 OFFICIAL TITLE OF?V!_E'INO OF"C:{‘#
. . ; S b X ;2 .
/;3 1124£7 e -}l/i:ﬁ;f}fcarg 4

SECRET
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e -~ SECRET “

i : (When Filled In) £ . '
o om ’ EMPLOYEZE SERIAL NUMOER
e / ITNESS REPORT / | v
SECTION A R ] GENERAL. N
toNAME - ooty . 'V \JtFirar (Middle) ] t.0aTE OF DIRTH 3. 88X Je. oraos
TALE _Guy . 10/16/17 M GS-=17
3. SERVICE DEIICHATION 8. OPPICIAL POSITION TITLE 7. OFF/DIV/AR OF ASSIGNMENT 3
Ds - | Intelligence Assistant s . EE/Germany (casual)
.. CAREER STAFF $TATUS : ] 3 ] TY.PE OF REPORT
NOT ELIGISLE ,dutuacn Joererrto INITIAL REASIIGNMENT/SUPERVISOR
."Nol"‘ IDCCLINID . : DENIRD P ANNUAL 3 REASHGNMENT / EMPLOYRE
10, paTE ﬂﬂibﬂ' OVE IN O.», 11. REPORTING PERIOD SPECIAL {Specily) -
. ) Proon To P
B May 60 ~_15 Nov 60 .
SECTION B EV_ALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 1o six of the most lmpononl_lpc'cmefduﬂol erformed during the rating perlod. Insert roting number which bast describes the
manner in which empfoyes performs EACH spocific uty. Consider ONLY offactivoness in performance of that duty. All smployeos
with supervisory responsibilities MUST be rored on lhalr_ ability to suporvise (indicate menter of empluyess suporvisad).

1 - Unsatisfactory Il - Barely ocdegquate LJ - Accoptoble |4 - Competgnt IS - Excellent -X& - Superior 17 « Outstanding .
SPECIFIC DUTY NO. 1 RATING [ SPECIFIC DUTY NO. & RATING

_ NO. o NO.

Process name traces {3 :

SPECIFIC DUTY NO. 2 - RATING [SPECIFIC DUTY NO. S . RATING

NO, . . NO.

" Process POA's, 4

SPECIFIC DUTY NO. 3 ’ RATING |SPECIFIC DUTY NO, 68 RATING

- ) NO. NO.

SECTION:-C EVALUATION OF OYERALL PERFORMANCE IN CURRENT PCSITION

ch influences his effactivencss in his current position - performance of specific
dutios, productivity, conduct on job, cooporativeness, pertinont porsonal tréits or hobits, particular limitotions or talonts. Based on
your knowledge of employee’s overoll performance duting the rating poriod, place the rating number in the box corresponding 10 the
statemont which mosraceurately roflocrs his lovel of porformonce. .

Take into account everything about the employeo whi

. RATING|

Porfarmanco in many I'mlpoﬂon' rospects folls to meat raquirements, o

l.

2 - Perlormonce meets most requitemonts but is deficiont in one or more important respects,
3 . Performance cloarly moats bosic requirements,

; - Performonce cloorly oxceads basic roquirements, : . 3
8.

Performance in every impartant respect is superior,
Porformance in every respect is outstonding.

|SECTION D - DESCRIPYION OF THE EMPLOYEE

In the soting boxes balow, check {X) the degree to which each characteristic applies to the employee

1 - .Loast possible dogres [2 - Limited degree l 3 - Normal degreo ll - Above average degree 1'5 » Outstanding degree

CHARACTERISTICS ) apaLe ] 93T - RATING -
. j CASLE [SERVED| ) 2 3 4 5

GETS THINGS DONE x
RESQURCEFUL ) . : : -

ACCEPTS RESPONSIBILITIES . -

T

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES - . -

DOES HIS JOB WITHOUT STRONG SUPPORY . -
FACILITATES SMOOTH OPERATION OF WIS OFFICE : E ] ) x
WRITES EFFECTIVELY: : : < ;
| SECURITY CONSCIOUS - -1 . «
THINKS CLEARLY N . ' . . x
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS - o

OTMHER (Specily): e

SEE SECTION “E*® ON REVERSE SIDE

,'-.3’.‘" 45 ossoLere FREVIOUS EOITIONS, SECRET : . )
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SECRET

L ) Wheén Ertied In) 5 -
SECTION E - -NARRATIVE DESCRIPTION OF MANNER OF q'agigE'BFOMéNCE
Stress I"J\gﬂu and weoknésses demonstroted in cument position. Indicate suggestions dcy‘l?' ployee for improvoment of his
work. Givo recommaendations for his training. Describe, of appropriate, his potential for deve om?ﬂ ond for assuming greater re-
sponsibiliries. Amplily or explain, if apsropriate, rotings given in SECTBN) 8, C, and D to provide tho bost basis for determining
| future personnel actions. : a <l // .

- Mr. Vitale was assigned to the S&T Section of{ﬁélefgman Branchon a
.casugl basis from ‘l‘ May to lS'Novembler 196(),‘1 lHis duties consisted'e'n_tirely ) .
of processing name traces and POA's. A.lthoug‘x ﬂ@atpd little e:&perience in '
this type of work, he performed his duties in a thoroughly satisfactory manner.
He was always polite to his fellow employees and did his best to contribute

to the smooth operation of the section.

"

‘| SECTION F — . CERTIFICATION AND COMMENTS

1 : 8Y EMPLOYEE
B : 1 certify thot | have seen Sections A, B, C, D ond E of this Report,
DATE . SIG_NAYUQE OF EMPLOYEE
2. R BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 1F THIS REPORY HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVYISION R .
61/2 = | Already reassigned prior to preparation of this fitness report.
. * IF REPORTY 18 NOT BEING MADE AT THIS Yl\’E. GIVE REASON,
EMPLOYEE UNDER MY SUPERVISION LESS THAN 80 Davs ) I !REPORT MADE WITHIN LASY 90 DAYS
OYHER (Specity): - ’ '
DATE o OFFICIAL TITLE OF SUPERVISOR CJee==T “ E
21 Nov 60 C/EE/G/S&T
3. - 8Y REVIEWING OFFICIAL
1 WOULD HAVE UlVEﬂ THIS EMPLOYEE ABOPYY THE SAME EVALUATION.
|1 WOULD MAVE GIYEN THIS EMPLOYEE A HIGHER EVALUATION. )
I WOULD HAVE GIYEN THIS EMPLOYEE A LOWER EVALUATION. . . 1
t CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITHM THE EMPLOYEE’S PERFORMANCE.
COMMENTS OF REYIEWING OFFICIAL :
See attached sheet. : A . : : !
1
;
DATE X . ! OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATHRE
.
23 Nov 60 C/EE/Germany F
1L
’ ‘ ' SECRET ‘ v
. r a - - . - ‘
~ ’ B

I % e
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" Sectjon 3. Comments of Reviewing Official:
This employee had no qualifications for assignment in the German desk or
German operational field. He was carried in the German Branch in a

. casual status while an é\ssignme_nt suitable to his talents was being located,
The fitness report for the period of his duty with the German Branch is
accordihgly only a record of the fact that he loyally and diligently carried

out assigned tasks to the best of his ability.

Chief, EE/Germany

AN
5

D
3

oD

)
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L G )
ba *+ \-:LL.‘A‘H_I‘_ LR

2 June 1960

MEMORANDUM FOR: Chief, S& Fersonnel

SUBJECT ": Comseudation - Mr. Guy Vitale

1. The Bastern Furopean Division Logistics Cffice wishes to
comncnd Mr. Guy Vitale for the manner in which he conducted himself
while on temporsry assipmment in this office. Rather than sit idle
avaiting a ncw -assigent, Mr. Vitale volunteered his services and
was given various logisiical gereral services Jobs and duties which:
he csrried out with enthuslassm and effort rarely seen in a person .
in his status. We found him es sn enthusiastic-willing worker vhe
gave gelflessly of his time and showed a strong devotion to duty.

2., A copy of this commendation should be made a part of the
employee's rermenent 201 Tlle. . . ,

1

‘

- Chier, &= Os1SVICS
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SECRET T
.When Flled In’ 3 éﬁ‘@

QUALIFICATIONS SUPPLEMENT 1O PERSGNAL MISTORY SfAIEMENT a

. READ INSTRUCTIONS .CAREFUILY BEFORE COMPLETING TYPE OR PRINT AVOID USING LIGHT COLOSED INRS

" SIOGRAPHIC AND POSINON DATA

Y Sl E CRADL SIER

OVERSEAS DATA
CGEED |
DATE: INTIALS:
JoTHET 725

. |secnoN s i
TR RO TTTTRARE Tenr Favr widdel T[T CATE CF et
003620 MITALE GUY Pl 10/16/37 | GS-+08-05
e S0 . T, PONMUON UUE ) 8 OFFICE OF ASYONMEN ¥ ACCANOMN Covamry, f-m
Lo JATELLIGENCE ASSY as. I nASkes DoGe.
SECNON 81 . . AGENCY OVERSEAS SERVICE
AREA VEE 10U - ROM A 0
PCS=52 37/01/01 40/01/24
TDY-10 days = 61/4/s: Lilod Jio

SECNION 1t EOUCATION
DEGREE . MAIOR FIELD COLLEGE vEAR
N0 COLLEGE DEGREE ON RECORD
o SECRET 6 7 JuL ENID\ s
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-
SECRET . :
Wren §ilad In N
$ECHON m (EDUCANDH (Cont’d)
HIGH 5CHOOL -
VLY G SN0k AT ENDLY ADDCERY Cas Srpe Cpeatey R | VEARS ATIESuID  frpm.Tm, X
. . _ . ' ! [Jws [Owo
s < : COUEGE OR UrAYVERSITY STUDY
B ) SRR YEARS ATIENDLD | DEGYES gy NO 3M/ QIR
f N Al ALON R UNVERUTY - . ~ -
At No 1OCATON OF COULGE O uNvE MADE - HINOR FROM 0. . RECEr/ED BECENED MRS tSpeeily)

1B .
S P P can e e oo i b
2 H
- & o i
3 (REAS ' : .
! e T
~ H
. « s, i
5. 8 A GRACWAN DEGREE HAS BLEN NOILD ABOVE WHiCH 9(9615(3 SUBMISSTLT OF 4 WINTIEN IHESIS INDICATE THE TRE OF THE IMESIS Ara EV.EFLY DESCRIBE (1S COMTENT
!'. L e . .' i .
J-u... At e e .l J B
e -~ iee st e C e e s cas.
TRADE, COMMERCIAL AND SPECIALZED SCHOOLS
NAME £ND ADDREYS OF SCHOGH :' ) T N CPECIALZANGH FOIA " NO CF mD1iinS
1
2.
] .
OTHER NON AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE .
o NAME AND ADDRESS OF SCHOOL STUL s GF SYLCIALTANON FRC:A iel NO. GF MOPiIHS

American Misgion School, Grgek Language

57/2

3 mo,

| _Athens, Gree

2
3.
) .
5 .
AGENCY.SPONSORED (DUCATION :
. Saecity which W any, of the educution shown i Saction fif wot Ageacy sponsorod
Navé AND ADDRESS OF SCHOOL 1 SMIDY GF SEECIALZATION . F&Ors B MNO. Cf pAGHHTHS
1 8
; ‘
3. !
4

T  SECRET S
. 2 o
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SECRET

{When F.iled In’

o

[S(CWON @

MARITAL STATUS

POPSLNT SATUS iSagly, Marued W.dseed Seporared Locrird Snsuliod, Romarriad

SPLCH Y.

dONAME QF SPOUSE

“llaer

Looatt mave

Morden

3 JA'E OF givmM

& TCACE OF Binire (Cuty, Srare Countey'

3 XQuPATiON

& PRESENT EMPLOVER

1 CRTENSNP 8. FCRMER CINZENSHIDS: COUNTRY(IES) S.QATE U § CITZENSHIP ACQUIRED
SECNON X DEPENDENT CHHDREN AND DEPENDENTS OTMER TNAN SPOUSE -
NAME EERATONSNIP DA AND PLACE OF $18% < TIENSP PERMANENT ADORESS
SECNON Xt

PROFESSIONAL SOCIETIES AND OTHER ORGANZ ATONS

NAME AND CHAPTER

ADDRESS  iNymbee. Stoer. Cotv, Stove. Coparey!

DATE OF MEMBERSHIP

FROM

[o]

SIGNATLRE OF EMILOVEE

T
2 4-r/‘ ‘ ///LALS\

VT SECRET
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AN e

RECORD OF ! ) : E

AL
Lt

PREVIOUS  GOVERNMENT . E
SERVICE RETURNED TO o B
FEDERAL RECORDS CENTER IN |
ST. LOUIS, Mo. |

DATE j’)\ﬁ\s IQ i G




